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President’s Report 


By TED MURPHY 
PRESIDENT 

PROTEST DAY 


in Canada, and has led the way on 
many issues in the past, so let’s lead 
the way on November 21, 1981 by 
demonstrating in force in Ottawa. 

RUMOURS IN THE PLANT 


an example of the confidence GM 
has in the future of Oshawa. Per¬ 
sonally, I’m optimistic. 

UNION REPRESENTATIVES 


I have received calls from mem¬ 
bers in the plant concerning rumours 
they have heard regarding lay-offs. 
Since The Oshaworker deadline is a 
Week and a half prior to you receiv¬ 
ing it in your home, some of what I 
say or other Union Representatives 
say could change altogether in that 
week and a half. Your Committee¬ 
man, Alternate or District Commit¬ 
teeman is the person to ask if you 
have any questions. Our hope is that 
sales increase, everyone is kept 
working, and the uncertainty regard¬ 
ing the auto industry is put to rest. 
Oshawa workers build good quality 
, vehicles, and always have, and their 
efforts have created more than ample 
profits for General Motors. The new 
cars being built in the “A” Plant are 


You have the right to request your 
Committeeman on a problem you 
may have in the plant. Your Fore¬ 
man is obliged to get the Commit¬ 
teeman “without undue delay”. You 
may also request your Insurance 
Representative if you feel you have a 
problem with Sickness & Accident 
claims or anything to do with the In¬ 
surance Program. You are also en¬ 
titled to be represented by a SUB or 
Pension Representative. An officer 
is available at the Union Hall (723- 
1187) to handle any questions you 
might have in regard to Unemploy¬ 
ment Insurance or Workmen’s 
Compensation. The right to be. 
represented by the above people has 
been won by your Union. Call on 
them as you see fit. 



Once again 1 want to urge those of 
you who have not committed your¬ 
self to join the Canadian Labour 
Congress Day of Protest on Satur¬ 
day, November 
21. I don’t want 
to belabour the 
point as you have 
heard it before, 
but the Liberal 
Government’s 
interest rate pol¬ 
icy is affecting 
our livelihoods, 
and we must pro¬ 
test in the way 
we know how. 
The history of the labour movement 
has shown that demonstrations by 
working people do have an effect in 
changing society for the better. 
Local 222 is the biggest Local Union 


Retirees Recreation 
Committee 

“Christmas Dance” 

December 11,1981 
UAW Hall, 44 Bond Street East 

Tickets: $3.00 each 

Please pick up your tickets early 
at the UAW Hall. 

Pat Bell, 

Recreation Committee 
Retirees Chapter 


NOTICE 

Retirees’ Christmas Dinner, Thursday, 
December 3rd, 1981, at 12:20 p.m. Restricted to 
Local 222, UAW Retired Members and spouses 

only. 

Only 1,500 seats available. (Oshawa Fire 
Department Restriction). 

You must register at the UAW Hall, 44 Bond 

Street East. 

Registrations available up until November 30, 
1981. 

No one admitted to the Oshawa Civic 
Auditorium without registration. 

Please register early to avoid 
disappointment. 

Your co-operation would be appreciated. . 

Fraternally, 

Charles “Nip” Tucker, 
President, 

Retirees Chapter. 


Plant Chairman 9 s Report 


By JOHN P. CAINES 
Vice-Chairman 
GM Shoip Committee 

For those of you who are not 

aware, Brother Pim Bennett, Plant 
Chairman, had a severe car accident 
and sustained serious injury and as a 
result will be on 
sick leave for a 
protracted 
period of time. 
From all reports 
I have heard he is 
a lucky man to 
be alive due to 
the nature of the 
accident, con¬ 
sequently I shall 
be replacing 
Brother Phil 
Bennett as Chairman until his re¬ 
covery. Hopefully it will be a speedy 
one, I am sure in saying this I speak 
for the entire membership. 

4TH STEPS 

In Brother Bennett’s last article in 
The Oshaworker, Phil indicated 4th 
steps were going to commence on 
September 14, 1981, which they did. 
They did not however conclude up 


until the day prior to Brother Ben¬ 
nett’s accident, October 22nd, 1981, 
and even though this appears to be a 
long stretch from beginning until end 
jo hear ail the cases from each dis¬ 
trict, there is a couple of very good 
reasons for this. One is because of 
the hefty number of cases to be heard 
and two is the fact that the 4th step of 
the procedure is the property and re¬ 
sponsibility of the International 
Union and its representative Dennis 
Tyce, accordingly Brother Tyce sets 
the time and dates subject to what his 
schedule will allow. In any event all 
4th steps have now been heard and if 
you have any questions relating to a 
grievance you may have had at this 
step of the procedure please contact 
your respective District Commit¬ 
teeman or Brother Dennis Tyce at 
the Sub Regional office. 

NOVEMBER 21st, 1981, 
MARCH ON TO OTTAWA 
Many of you have heard the many 
rumours flying around the plants 
about this plant shutting down or that 
plant going on to one shift and so on. 
I do not want to sound like a pessi¬ 
mist, however, if interest rates are not 


brought down, then 1 am sure in part 
some of these rumours will become a 
reality. WE MUST FIGHT BACK! 
All the Union reps I know are going, 
however, that is only a total of ap¬ 
proximately 120 men, with our Local 
being the largest UAW Local in 
Canada, we should have no less than 
10,000 people in attendance. The 
executive has arranged for buses and 
a free lunch for all those who attend 
and I am sure they would arrange for 
another 50 to 100 buses or more if 
you, the membership, will set aside 
this one day, SATURDAY, 
NOVEMBER 21st, 1981. This one 
day now in the long run, could save 
us from many unnecessary days on 
the picket lines in September 1982 
and could save our jobs, remember if 
sales continue to slide, we definitely 
will have the roughest set of negotia¬ 
tions in the history of Collective Bar¬ 
gaining with General Motors and the 
facts are, interest rates are hurting all 
of us. 

If you care about your future, 
please plan to attend this Saturday, 
November21st, 1981—ASK YOUR 
IN-PLANT REPS FOR DETAILS. 





Bus Departure Locations Nov. 21 st: 

IJAW Hall, 44 Bond SL E., Oshawa — 7:00 a.m. 
Autoworkers Credit Union, 

322 King St. W., Oshawa — 7:00 a.m. 
General Motors South Chassis Plant Parking Lot, 
Park Road South, Oshawa — 7:00 a.m. 

All welcome! 

Lunch supplied 

To register for travel arrangements, contact your 
committeeman, steward, or the UAW Hall. 


Show Ottawa how mad you are November 21,1981 
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GM Insurance Report 

By JACK VAILLANCOURT be deemed accidental. 

Insurance Representative ACCIDENTS PLAYING SPORTS 


ACCIDENTS, ACCIDENTS, 
ACCIDENTS 

Many of our members are still 
being denied Accident Benefits be¬ 
cause they neglected to mention all 
of the minute details of a certain situ¬ 
ation that caused 
them to become 
disabled. We 
have tried to 
educate our 
membership on 
some of these 
matters, but we 
have such a large 
turnover of per¬ 
sonnel that it is a 
never ending 
task. 

Disability that occurs as a result of 
normal activities such as walking, 
running, lifting, bending, pushing, 
pulling, kneeling, rolling, swinging, 
hammering, shovelling, dancing, 
jogging, etc. will not be considered 
accidental unless, while they are per¬ 
forming these normal activities, they 
should happen to slip, fall, are kicked 
or punched or inadvertently fall off 
the centre of gravity, losing their bal¬ 
ance and causing them to be dis¬ 
abled. Animal bites, insect bites, 
contact with poison ivy or poison 
oak, falling asleep in the sun and 
receiving a disabling sunburn — all 
of the above causing disability would 


Many of our members are in¬ 
volved in organized sports and often 
injure themselves during these ac¬ 
tivities. Many are denied Accident 
Benefits because they have not re¬ 
ported all of the details.*' Some time 
ago, I investigated a case where one 
of our members was denied Accident 
Benefits when he simply stated that 
he was water skiing. I came to find 
out that he hit a floating log that 
knocked him flying, and he neglected 
•to mention the fact when completing 
the S & A form. Getting to the truth 
of the matter does not always mean 
that the member gets paid because 
the Company can get tough, particu¬ 
larly when the individual involved 
has been out with a lot of S & A 
claims. Also, not getting the situa¬ 
tion clarified right off the bat can in¬ 
volve a fair amount of re-tracking 
your steps getting witness state¬ 
ments to the accident, an accident 
statement from the doctor, X-rays, 
hospital reports at emergency, etc. A 
call to myself or Brother Lloyd 
Clarke before the fact, rather than 
after, could save you a lot of grief. 

CONCLUSION 

If you have any problems with S & 
A, EDB, life insurance, drugs, den¬ 
tal, prosthetic or the rest of our In¬ 
surance Program, request your 
Foreman to place a call for Insurance 
Representatives at 7831. 



The b M’* Action Line 


By JOHN P. CAINES 
District 6 Committeeman 

Since my last article, the “A” 
Plant has become a beehive of ac¬ 
tivity in an effort to get the new mid 
size front wheel drive cars off to a 

a 

mt 

the Company to recognize other rel¬ 
evant factors, something that some 
supervision seem to want to over¬ 
look in their overzealous efforts to 
please the powers that be. It has 
come to the attention of the Union 
representatives in the “A” Plant that 
Safety, which is first, is being over¬ 
looked and certain contractual rights 
are being neglected. Some manage¬ 
ment people still do not seem to 
understand that as long as they in¬ 
tend to treat the people we represent 
with disregard and ignore their in¬ 
dividual rights, the net result will be a 
total lack of co-operation and disre¬ 
spect for the goals and objectives of 
the majority of the people — 
management and hourly alike, and 
that is to build the best and be the 
best. So if anyone in the “A” system 
has a supervisor who is behaving in a 
manner which is to the detriment of 
the majority, show him this article, 
maybe he or she will get the picture, 
if not call for your Union reps and 
perhaps they can make the picture a 
little clearer. 

DEPARTMENT 51 CUTBACKS 

I am just simply amazed at the 
thinking of Department 51 material 
handling management, due to the 
fact they have found it necessary to 
reduce manpower to the degree they 
have, sure this is less material due to 
the decreased model mix, but quan¬ 
tity wise we will still be producing 
the same number of cars per hour as 
we did at the conclusion of pro¬ 
duction, it appears we are definitely 
going to be getting into a full fledged 
war with the material handling 
bosses. 

CONTRACT AMENDMENTS 

In the very near future I expect to 
have a standard form drafted up to 
allow the Brothers and Sisters I rep¬ 
resent to indicate their individual 
priorities with respect to working 


conditions, Master and Local 
agreement, pensions, Insurances (S 
& A) and SUB demands so I may go 
forward and start discussing working 
condition demands as early as possi¬ 
ble and further to allow the Local 
Shop Committee the opportunity to 
identify with the demands put for¬ 
ward and the wishes you, the 
membership are desirous of. Every- 
ones co-operation on this matter is 
absolutely required — fill out your 
forms and give them to your 
Committeeman or Alternate 
Committeeman and the District 6 
Committee will go over everyone of 
them. 

IN CONCLUSION 

The 4th steps for District 6 were 
heard on October 21st, 1981, and I 
have advised the Committeeman of 
the status of each individual griev¬ 
ance in procedure. Some people 
have talked to me with respect to the 
outcome of their individual griev¬ 
ances and have indicated they are 
not pleased with the outcome. Let 
me assure you I am as well not al¬ 
ways pleased with the outcome even 
though I go into 4th steps with the 
intentions of winning every case, un¬ 
fortunately we do not win every case 
and it might be lost on a mere techni¬ 
cality and/or the contract is not sup¬ 
portive enough to uphold the claim. 
The only thing any District can do is 
to do his very best for after all, it is 
not the Union who declines the griev¬ 
ance it is the Company! 

In conclusion, I would like to wish 
Brothers George McGuigan, 30.1 
years service, Jimmy Gordon 31.9 
years service and Len McBain 31.1 
years service all the best on behalf of 
all your fellow workers George, 
Jimmy and Len. Perhaps Len, the 
silver fox can now get together with 
his old buddy Rex King and come 
back and visit us just one more time, 
just kidding Len and Rex! 

The “A” Plant is producing one of 
the finest cars to come along in a long 
time and they should sell with one 
exception, the outrageous interest 
rates will destroy us, therefore I urge 
every individual to set aside 
November 21st, 1981 to attend the 
trek to Ottawa and further to write 
your local provincial M.L.A. to urge 
Provincial Premier Bill Davis to ex¬ 
tend the provincial sales tax lift of 7 
percent to 1982 North American 
built vehicles and double the provin¬ 
cial sales tax on the imports to 14 
percent, just take a look at what is 
happening in the appliance industry 
(Admiral) the imports are closing 
down Canadian Industry, are we 
next? 


roaring start. 
The Company 
seems to be 
going all out to 
make quality the 
number one 
priority and we 
as a Union are 
100 percent in 
favor of quality 
being a priority. 
On the other 
hand we expect 


District 8 News / Battery & CKD 


By JACK WHALEN 
CKD — DEPARTMENT 74 

Export operations, as you all are 
aware, have taken a nose-dive. On 
September 8, 1981, we had a lay-off 
of 53 people. We were building 432 
units (vehicles) per day with a man¬ 
power of 361 people up until August. 
In August, we went to 288 units per 
day with the vacation period and 
students preventing an earlier lay¬ 
off. 

This lay-off had to be a little diffe¬ 
rent than usual as we had to bring 
employees back in stages. Depart¬ 
ment 51 and Department 53 were in 
their “model-change” lay-offs and 
as you were informed. Department 
74 employees could only flow 
through Department 50 and Depart¬ 
ment 52 in Division 10 if we had a 
permanent lay-off on September 8. 

Our first reduction in force of 22 
people being permanently laid off 
was on October 5, 1981, and another 
22 people on October 16, 1981 and 
the last to go on October 30, 1981. It 
is unfortunate that 12 employees 
didn’t have enough seniority to hold 
in Division 10 and ended up being 
reassigned to production. It looks 
like you need around 1963 seniority 
to hold in Material Handling which is 
all in Division 10. 

I had a meeting with Plant Man¬ 
ager Fred Popham and Super¬ 
intendents H. Hammond and G. 
McCarten and was informed that 
Venezuela had taken 9.000 jobs out 
of our schedule. To our schedule, 
this would mean we would have 
another “slow-down” period and 
wouldn’t pick-up until around April. 
Also, at this meeting, we planned a 2 
week lay-off for the first 2 weeks of 
November as with the schedule we 
would need only 84 people in CKD to 
get caught up plus tto rearrange some 


stock, during this time. 

Everyone would be back from the 
first lay-off by October 30, 1981 and 
out on another lay-off on November 
2, 1981, until November 16, 1981. 
With everyone back, the head count 
should be 292 and stay that way until 
the end of March with no more per¬ 
manent lay-offs. 

Hopefully, by April, as past his¬ 
tory tells us, export operations will 
get busy around spring and surely by 
the summer be running in high gear. 
On November 16, 1981, the low 
seniority, in Department 74 will be 
October of 1957. We will be busy 
with the “A-model” stock this year 
in Export as there is a greater volume 
and more part-numbers and things 
should stay quite steady. 

BATTERY — DEPARTMENT 20 

The schedule seems to be staying 
steady in the Department and there 
seems to be no signs of any lay-offs. 
Frank Hooper and myself went over 
the schedule and the Monday of the 
one week you had off was attributed 
to the Truck Plant being down one 
week and the plant we ship batteries 
to in the States also was down for a 
week. To get a few more Mondays or 
Fridays off will just depend on our 
car and truck assembly plants or a 
mild winter! It looks on the whole 
that the Battery and Export Brothers 
and Sisters can look forward to a 
good Christmas. 

GRIEVANCES 

Brother Dennis Tyce, our Inter¬ 
national Representative, has been in 
Oshawa to hear our 4th step appeals. 
Your Committeeman or myself will 
inform you of the resolve of your 
grievances. 

TWO PROBLEMS 

1. General Supervisors' L. Pogson 
and E. Thompson like the idea of the 


truckers in the Battery each having 
their own supervisor and own area to 
work. Doing this, it puts the Lift 
Truck Drivers on a 2 and 2 shift plus 
the same area and job all the time. 

Frank Hooper agrees with this! 
The Drivers were on a 4 and 2 shift 
and had one supervisor to report to 
for the last six years and worked in 
harmony with each other and drove 
in all different areas of the plant. If 
one wanted steady nights for awhile 
that would give all Drivers an even 
better shift. 

2. In Export, a couple of “Rooms” 
were behind. The two week shut¬ 
down alleviated this problem, as 
overtime had been cut-off. General 
supervisors W. Junkin and E. Mar¬ 
shall appeared one bright and shiny 
day in the cafeteria and ordered any 
and everyone back to work now! It is 
not the hourly rated people who 
cause “shortages” with their odd 
coffee break. Just winning the Foun¬ 
ders Trophy for the year for their 
excellence in Quality along with 
“Quantity” —we don’t like the way 
you say THANKS! 

MORAL TO 2 PROBLEMS 

General Motors just adores the 
thought of or mention of Quality of 
Work Life for their Plant, Depart¬ 
ments and Employees. I think there 
is a chance of it being good for the 
workers ONLY if the parties are sin¬ 
cere! Mr. Rinehart are my two prob¬ 
lems a part of Quality of Work Life? 

DISTRICT DANCE 

On November 28, 1981, we will be 
holding our District 8 dance at the 
Union Hall. It will cost you $8.00 per 
couple and is a very good meal and 
everyone from the Battery and CKD 
will have a good time. All retired 
from District 8 can pick up their tic¬ 
kets at the door. 


News and Views From Parts 


By BURT BUSKER 
District 7 Committeeman 

LOCAL DEMAND'S FOR PARTS 
IN 1982 

I have kept track of a number of 
local working condition demands 
which need to be negotiated in 1982, 
to improve the working place in Parts 
and Service. 
Even though I 
negotiatedatotal 
of701ettersinthe 
1979 negotia¬ 
tions, there are 
still some issues 
outstanding 
which existed 
from before I be¬ 
came District 
Committeeman, 
that requires to 
be corrected. I guess everyone 
understands that no one in the union 
negotiates everything in “one” con¬ 
tract to the liking of the Union. Some 
of the Local demands in District 7 are 
as follows: 

1. Eliminate any guidelines for em¬ 
ployees to being restricted in their 
working areas, prior to quitting 
times. All workers are over 21, and 
do not need to be rounded up like a 
herd of cattle, with a supervisor 
standing watch over them like a herd 
of sheep, when their jobs are com¬ 
pleted. 

2. Letter re: Instructions of a 
Supervisor improved, lln the 1979 
negotiations I devoted a consider¬ 
able amount of discussion with the 
higher echelon of the Union and the 
Company re: Paragraph 4 of the Mas¬ 
ter Agreement and plant rule 10, 
whereby you have to follow an in¬ 
struction of a supervisor. The pro¬ 
visions of Paragraph 4 of the Master 
Agreement reads quite cllearly as to 
what Management’s rights are as fol¬ 
low, the Union recognizes the right 
of the Company to hire, promote, 
transfer, demote and layoff 
employees and to suspend, discharge 
or otherwise discipline employees for 
just cause subject to the right of any 


employee to lodge a grievance in the 
manne%.and to the extent as herein 

provided. 

The Union further recognizes the 
right of the Company to operate, to 
maintain order' and efficiency in its 
plants, the products to be manufac¬ 
tured, the scheduling of its pro¬ 
duction and its methods processes, 
and means of manufacturing. 

The Union further acknowledges 
that the Company has the right to 
make and alter from time to time, 
rules and regulations to be observed 
by employees, this include failure or 
refusal to follow instructions of super¬ 
vision. 

So you see, the forementioned 
Paragraph 4 of the Master Agree¬ 
ment and Plant Rule 10 pretty well 
spells out as to what Management’s 
rights are: therefore it is very difficult 
to negotiate a letter in writing which 
is contrary to what the Union has 
already agreed to since the contract 
was first negotiated some forty years 
qgo. Whatever has been agreed to in 
Paragraph 4 of the Master Agree¬ 
ment, this is something I cannot 
change by myself. 

I did get a letter in the 1979 negoti¬ 
ations stating that Parts Management 
had agreed with the Union that “if” 
warehouse employees follow the last 
order issued by any warehouse super¬ 
visor no difficulty will be encountered. 
In the 1979 negotiations the Com¬ 
pany also agreed “verbally”, that 
any forms of disciplinary actions 
taken would be handled by the regu¬ 
lar supervisor of the employees 
group. So far Management has 
lived up to its verbal commit¬ 
ments. 

I think with the forementioned 
explanation given, it will not be easy 
to obtain a stronger worded letter. 
Never-the-Iess I will make every ef¬ 
fort in the 1982 negotiations to im¬ 
prove on our present letter re: follow¬ 
ing the instructions of a supervisor. In 
any event our present letter does 
give an employee the right to consult 
his committeeman as when en¬ 


countering difficulty with following 
the instructions of a. supervisor. 

3. Transfer employees temporarily 
from one supervisors group to 
another by the lowest seniority 
employees in the department, on such 
shift. NOTE presently employees 
are farmed out by LOW seniority in 
the foreman’s group, “not” by 
department. 

4. Preferred jobs over students. A 
letter must be negotiated in allowing 
“senior seniority” employees the 
preference to “preferred” and/or 
“premium” jobs over summer help 
replacements. 

5. A written letter needs to be 
negotiated outlining an A.V.O. Sys¬ 
tem for Job Transfers within |he 
department. 

6. Letter Re: Preferred jobs in the 
Lift Truck Driving Classification. 
Sit-down-lift trucks job openings to 
be filled with employees having the 
greatest seniority. 

7. Correct any air pollution prob¬ 
lems created by Diesel fumes from 
transports, or shunters coming into 
the building. 

8. U.R. Set UP for employees 
utilized as replacements (with U.R. 
rate). 

9. OVERTIME — to be offered to 
employees having the lowest over¬ 
time hours — presently the contract 
does not provide this — shift over¬ 
time supplementation selected by 
seniority order. 

10. VESTS for all employees work¬ 
ing in receiving or shipping room 
areas, near outside doors. 

CORRECTION 

An error appeared in my column of 
The Oshaworker which should read 
the Committeeman of the 2 Shift was 
involved in a meeting with the Super- 
intendant, whereas the Company 
“belated” the installation of our new 
cafeteria food counter. The previous 
article read the Committeeman in¬ 
volved on the 1 Shift. 
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S&A During December 



Rod&Gun Club 


By ROY FLEMING 


By LLOYD CLARKE 
Sickness & Accident Rep 

I realize that we are still a few 
weeks away from the Christmas 
“holidays” but I felt that the time 
was ripe to begin explaining again 
how you would 
qualify for the 
Christmas pay if 
you were on 
Sickness & Ac¬ 
cident benefits. 

Each year we 
do have some of 
our members 
who get fouled 
up over these 
holidays simply 
because they 
confuse them with the language that 
covers the summer “vacation”. You 
will notice that at Christmas the days 
are called “holidays” and in the 
summer, the time is called 
“vacation”. This definition is impor¬ 
tant to remember at all times when it 
refers to your insurance coverages. 

In an attempt to explain the situa¬ 
tion, 1 would like to use the following 
example. If you are away from work 
and drawing Sickness & Accident 
benefits during December and the 
doctor has you covered to return to 
work on December 24th, you must go 
to the Medical Centre on December 
23rd, to be declared FIT to return to 
work. This will change your status 
from sick leave which enables you to 
be eligible for the holiday pay. If you 
do not change your status, you would 
not be eligible for the holiday pay nor 
would you be eligible for Sickness & 
Accident benefits because you had 
no medical coverage. 

As usual, we will have further 
information on this in future editions 


By MARY-ANNE GREEN 

HAVE YOU HAD ENOUGH OF 
GOVERNMENT DOUBLE 
STANDARDS? 

Every Canadian is suffering, from 
the high cost of living today, be"they 
blue shirt or white shirt. This effects 
each and every one of us. Even our 
children are suffering, when we can’t 
afford to give them the extra sports 
equipment or any of the extra 
luxuries that we enjoyed when we 
were their age. Let’s face facts. 

Our financial responsibilities and 
the basic necessities of life are eating 
up most of our pay cheques now. And 
we all know that things are going to 
get worse. Food and clothing costs 
rise almost every week. As for that 
food war that is going on now, they 
will simply drop the prices a minimal 
percent, justify you to either bring 
back your grocery bags (which 90% 
of the time fall apart before you even 
leave the register) or pay 4 cents for 
each bag you need (they say take) — 
Miracle Mart is doing that right now 
— and all registers will be “customer 
parcel your own groceries.” 

Result: The public won’t be 
shocked when the prices jump to 
astronomical heights because the 
price war will then be over. You will 
pay more for your groceries than 
ever before. And you’ll even have to 
parcel your own. You can bet dollars 
to donuts, that those bags won’t stay 
at 4 cents each either. They are sim¬ 
ply easing in the idea that we will 
now have to pay extra for carrying 
this expensive food home. Times will 
definitely get tougher. 

There is one thing we can all do 
right now. Sign up to go to this Ot¬ 
tawa protest on November 21, 1981. 
These politicians were elected to rep¬ 
resent us not to bleed us dry. Let’s 
show them once and for. all that 
enough is enough and that as Cana¬ 
dians, we will take no more of this. 
This is the same government that re¬ 
fuses to acknowledge the crisis, 
which is hitting every one of us while 
they are vacationing in various parts 
of the world. This is the same 
government that authorizes cut 
backs in our hospitals, (Why not? If 
the high cost of living won’t kill us 
then maybe sickness will). This is the 
same government who has a Minister 


relating to when you should submit 
your claims as well as when the 
cheques will be mailed. However, be 
sure to remember to report to the 
Medical Centre to have your status 
changed or you could go without. 

OPTED OUT DOCTORS 

Many of our members are still ex¬ 
periencing that problem of doctors 
opting out of OHIP and a couple of 
bills that I have looked at recently 
are atrocious. In these two in¬ 
stances, the bills were in the neigh¬ 
bourhood of $500 and $700 which is 
the members’ share after OHIP had 
paid their portion. 

I might add that the $500 bill be¬ 
longed to a retiree and we all know 
that money is not too plentiful when 
you are working let alone when you 
are retired. However, these particu¬ 
lar doctors did not seem to be top 
concerned about the plight of their 
patients’ finances; only to increase 
their own income. 

ADDITIONAL COSTS 

I can only assume that most people 
have read in the newspapers about 
the “fee” that one beloved Minister 
of Health is considering adding to the 
already over burdened taxpayer. 
This “fee” will be tacked on when 
you go to the hospital or emergency 
ward because in his mind this will 
keep people from being a 
“nuisance” at the hospital. 

The one figure that was mentioned 
was $6.50 for each day that is spent in 
the hospital. If this idiotic move does 
take place, you can imagine what 
your total bill would be, after OHIP 
pays their portion, if you also had an 
opted out doctor. It would be 
horrendous to say the least. 


of Transportation and Communi¬ 
cation saying on one hand that he 
thinks it is too costly to continue the 
GO train service from Havelock to 
Toronto, but all within one hour this 
same elected government rep. justi¬ 
fies his conscience by boarding a pri¬ 
vate jet to Winnipeg and two more 
elected government reps do the same 
(of course in the same plane you 
think) — No! Each in separate jets, 
with an estimated cost of — to the 
Canadian taxpayer. Oh, I’m sorry, I 
failed to mention a measly $27,000 in 
the previous sentence. Of course it’s 
measly because every time these 
politicians feel that they can’t possibly 
live on their income, they simply 
grant themselves a very, very substan¬ 
tial wage increase. Within a very 
short period of time, these very same 
men scream for wage controls, and 
tell the very people that elected them 
“To tighten your belts.” “You have 
to in order to survive these troubled 
times.” And life goes on — for some 
of the Canadians. Who? Not us 
heaven forbid. Are we going to take 
any more? I hope not. Either they 
change now or we’ll change them the 
next time around (if we can survive 
that long). You don’t have to wait. Be 
heard now. Come to Ottawa and tell 
them — we say enough right now. 
Change this now. 

Your price to pay — is to give up 
one Saturday to attend this protest. 
There will be some workers that will 
gripe that their work week is long 
enough and they won’t give up any of 
their week-end. To those people, I 
only have this to say: You will give up 
much more than just one day when 
the cost of living soars so high that 
your one job will no longer support 
your family and you’ll be forced to 
find another job. (And your chances 
of that are — you know what your 
chances are). 

Let’s start to fight back now. I urge 
each and every one of you, your 
families, your friends and neighbors 
to attend this protest. This protest is 
not restricted to Union members 
only. It is open to the public. Buses 
are leaving the Auto Workers Union 
Hall (44 Bond St. E.); Auto Workers 
Credit Union (322 King St. W.) and 
also the south GM Chassis parking 
lot (on Park Rd. S. just south of Bloor 


What a difference 50 years or more 
make in one's life! I had the pleasure 
of helping a neighbour’s kid do an 
outdoor project on leaves. I re¬ 
member doing this project as though 
it was yesterday. I did a poor job, and 
remember being humiliated by a girl 
who had done such a wonderful job 
in finding, cataloging, and displaying 
the leaves of local trees. I swore on 
that day I would learn the names of 
every local tree and the leaves; I 
think I have done thisjob, although it 
took me 50 years to do so. 

Since retiring, I find time to spend 
mostly at a leisurely pace, and sitting 
and watching a great part of my day. 

The neighbour’s little girl was 
wise to select large colourful leaves, 
that were easy to display. One of the 
trees she could not find was a syca¬ 
more, and I could only remember 
one left standing, and that was at the 
Memorial Park. Most of the syca¬ 
more trees in this park have been cut 
down. The sycamore tree, when 
growing in our area, looks like a 
poor, imitation of a Canadian maple, 
with the grey bark hanging and not 
like the sycamore tree we see when 
travelling in the southern States. The 
leaves are somewhat like our sugar 
maple, not as colourful, but larger. 
The sugar maples that adorn our 
countryside, were very easy to find, 
with their brilliant red and yellow 
leaves. 

The white ash with their fire like 
red leaves were also so easy to find 
most clay ridges. The black birch has 
a small leaf that is a dirty brown and 
we took a sample of these. The white 
or paper birch was also easy to spot 
with that white paper bark, these 
leaves were also small and brown. 
The oak leaves were at their best, a 
dark red and so easy to catalogue. 
The mountain ash, with those ter¬ 
rible orange berries, that colour or 
discolour everything, has a serrated 

U; IW Ladies 9 
Auxiliary 27 
Bowling News 

By LILL BRAUND 

October 20, 1981 

HIGH TRIPLES 

Isabelle McFarlane631 (201, 238), 
Barb Smith 619 (290). 

HIGH SINGLES 

Verna Parker 230, Betty Ruther¬ 
ford 229, Marg Fitchett 220, Marg 
Gray 203. 

TEAM STANDINGS 

RPM’s 17, Forty-fives 12, Hits & 
Misses 11, Slow Pokes 9, Watchers 
9, Super Stars 4. 


October 27, 1981 

HIGH TRIPLES 

Marg Fitchett 649 (219, 238), Reta 
Cobra 632 (307). 

VERY NICE BOWLING, RETA 
— 307! 

HIGH SINGLES 

Barb Smith 226, Ruby Rockbrune 
223, Kathy Gray 222, Lill Braund 
215, Joan Taylor (214, 209), Marg 
Gray (214, 207), Isabelle McFarldfie 
203, Betty Rutherford 202, Phyllis 
Clarke 200. 

TEAM STANDINGS 

RPM’s 18, Hits & Misses 14, 
Forty-fives 13, Watchers 12, Slow 
Pokes 12, Super Stars 5. 


St.) at 7:00 a.m. on Saturday, 
November 21, 1981. 

Please sign up at the Union Hall 
before November 14 if possible so 
that they can have an idea of how 
many buses are needed. 

Hope to see you all there. 


leaf which is semi-long and brown. 

The buckthorn with those terrible 
tasting berries were in every fence 
corner, and the dark green leaves 
were easy to mount. My attention 
turned to shrubs and trees, where a 
meal could be found, like the wild 
apples, hickory, hawthome, beech¬ 
nut, walnut, high bush cranberry, 
wild cherries, and, of course, the 
elderberry, long since stripped of its 
fruit, either by man or birds. The 
wild grapes had atari taste, and I also 
remembered what too many wild 
grapes could do to the system. That 
evening while just dreaming of the 
many wild fruits one can find in the 
woods and what a wonderful taste 
the jams from the chokecherry and 
the elderberry made, I came upon a 
story written in the Louisianna 
Conservationist, a book I receive 
every couple of months. The head¬ 
ing of this very interesting article was 
called the “Roadside Jelly Bush”. 
The small, fiavorful, purplish-black 
berries are among the most abun¬ 
dant, most useful, most healthful, 
and most neglected native wild fruit. 
The elderberry, unlike many other 
wild fruits or berries, are not difficult 
to find or gather. The cluster often 
sagging with the weight of the red¬ 
dish-purple juice, can be readily 
snapped off, and collected by the 
bushel. Perhaps one reason elder¬ 
berries go unharvested for the most 
part, is that they are not as palatable 
as fresh fruit. Uncooked, they have 
an unpleasant taste, and the odor is 
objectionable to most people. It’s a 
different story when the berries are 
cooked. Elderberry wine is popular 
and it is an excellent source of Vita¬ 


min C, more so than citrus fruits. 
There are many recipes for making 
elderberry jelly and your grand¬ 
parents probably have made lots of 
this excellent jelly. Too late in the 
season to make this jelly, but apple 
jelly is just as good. As for the leaf 
project, that little girls got an ‘A’. 

One of the trees that grow on the 
Townline north of Concession 7, 
which I always called silver maple, 
and we did not have time to collect, 
maybe birch; if you know the group 
of trees and are familiar with these 
trees, and you are more sure of the 
name than I am, give me a call, for it 
is over 50 years ago that I first 
noticed these trees and they still look 
the same. Poor quality, with silver or 
almost white leaves in the fall, and 
the trees are very poor quality of 
structure. 

The last business meeting saw 
Karl Anderson elected Membership 
Chairman, again after a very spirited 
election. Karl will have your 1982 
membership cards by the new year. 
The next election is for the Execu¬ 
tive on Wednesday, December 2, at 
Local 222 Hall, plan to attend. Be 
prepared to stand for one of the many 
Executive positions on the Union 
Road and Gun Club. 

The last business meeting also 
heard reports of the Club, and 
T-shirts for $5.00 are available. 
Entry forms are available for that big 
fish. Thursday and Sunday morning 
"Target Shooting” at Newcastle 
property. Banquet in the spring of 
1982. 

The winner of the draw — Gus 
Mandryk. See you at the next busi¬ 
ness meeting. 



WATCH 

the 1981 

GREY CUP GAME 

6 foot coloured screen 

4 coloured T.V.’s 
UAW Hall, 44 Bond Street 
Sunday, November 22 —12 noon 


* 





BUFFET MENU 
ALL YOU CAN EAT 
ROAST BEEF, GRAVY 
CABBAGE ROLLS 
MASHED POTATOES 
BAKED KOBOSSA 
DILL PICKLES 
BREAD, ROLLS, BUTTER 
TEA & COFFEE 
CAKE 


TICKETS: 

$7.00 

Available at 
UAW hall 
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How Would it Be if Everyone Opted Out? 

By TED O’CONNOR 


(This article is reprinted from the 
Oshawa Times) 

The doctor returned home from 
the office in the evening to find the 
garbage bags still 
lying by the curb 
where he’d left 
them in the 
morning. 

“What’sgoing 
on?” he asked 
his wife. “Is 
there a garbage 
strike on or 
something?” 

“Not exact¬ 
ly,” she replied 
and handed him a typed notice. 

“This was left taped to the bags.” 

“Notice to our customers,” he 

read aloud. “We, the route three 

sanitation pick-up team, have voted 
to opt out of the city’s sanitation 
pick-up plan. Henceforth, please 
leave the money in an envelope with 
the garbage, as it is inconvenient for 
us to wait until the end of each week 
to get our remuneration from the 
city. As well, our rates are going up 
(see the attached fee schedule). We 
are sorry for the change, but it will 
result in better pick-up for everyone. 
Signed — Chuck the driver.” 

The doctor silently read it through 
again, staring intently at the piece of 
paper as if it couldn’t really exist. 

“This is preposterous.” he thun¬ 
dered at last. “Who do they think 
they are?” 

“If you think that’s bad, then 
you’d better sit down for this nexi 
one.” 

“Next one what?” 

“A note from Ian’s teacher.” 

“Oh, no, what is it this time? More 
talking in class? She just doesn't 


know how to handle high-spirited 
young boys, that’s all.” 

“No, its not about Ian. Here, 
you’d better read it.” 

He sat down wearily on the couch. 
“No, just tell me what’s in it.” 

“Okay. She says shejs opting out 
of the provincial education system 
fee schedule and will be charging 
directly to the parents from now 
on ...” 

“What?” The doctor’s mouth fell 
open and he started to get off the 
couch, but then fell back. “What 
else?” 

“She says the money she was get¬ 
ting from the school board isn’t 
enough, and that we must now send a 
daily fee for each visit Ian makes to 
her for her services.” 

“But that’s absurd. It's not worth 
any more just to send him to that 
school ...” 

“Oh, her fee is just for her own 
services in the classroom. If she had 
to send him to a specialist, like a 
guidance counsellor or a vice¬ 
principal, they will send their own 
bills. She says almost all the special¬ 
ists have opted out long ago. 

“But they can’t do that — they’re 
public servants. 1 pay good taxes to 
keep that school going. Why should I 
have to pay extra? Aren’t there 
teachers who haven't opted out. 

“Yes, she’s included a list of the 
teachers still working within the 
board’s fee structure, but they’re 
both on the other side of town.” 

“They’re probably lousy teachers 
anyway, if they’re still in the sys¬ 
tem,” he muttered. 

“What did you say?” 

“Nothing, I was just saying that I 
won't sit still for this. These people 
have got to realize their place. 
School is an essential service. This 
has got to be illegal.” He jumped up. 


“I’m going to call my MP about 
this, they can’t get away with it.” 

He picked up the receiver and 
began to dial. 

“Is this a local or long distahce 
call?" an authoritiative voice on the 
line interrupted his dialing. 

“It’s local,” he stammered. “Who 
are you? What are you doing on my 
line. ...?” 

■ “I’m the new fees operator. For a 
local call, please deposit 35 cents and 
wait for the dialtone.” 

“No, just a minute, operator, you 
don’t understand. I’m not at a pay 
booth. I’m in my own home, this 
phone is paid for ...” 

“I’m sorry, sir, all that has 
changed. We are now direct-billing 
our customers for each call placed 
through our service, rather than 
waiting to collect at the end of each 
month.” 

“That's ridiculous. Beside, I 
don’t even have any coin slots here 
to put money into ...” 

“Our specialists are making house 
calls throughout the city right now, 
sir, installing pay phones in each 
home. I’msurehewillbeaty.ourplace 
soon. By the way, be sure to have 
exact change on hand for his fee, 
since he doesn’t make change ...” 

At this point, the doctor slammed 
the phone down and threw up his 
hands in frustration. Someone was 
tugging on his shoulders and trying to 
say something. 

“Darling, darling, wake up.” 

“What?" It was his wife. 

"You must have been having a bad 
dream, dear. You were thrashing 
around apd groaning a lot.” She 
looked at him pityingly. “Was it 
something horrible from your 
work?” 

“Yes,” he whispered, "yes, it 
was.” 



Letter to the Editor 


Dear Mr. Editor: 

Now that I am retired, after many 
years of active service as a member 
of the Sick and Welfare Committee 
of Local 222, I would be very un¬ 
grateful not to take time out to say a 
sincere thanks to the Executive and 
membership for the many years they 
have put up with me! 

1 have been in General Motors 
since 1934, but until the Union was 
formed I never heard of a Committee 
to look after our sick members! 

Soon after 1 was hired, I had a free 
Friday night each week and as a 
Christian I was led to spend Friday 
nights visiting the hospital to bring a 
word of comfort to many people. I 
had not heard of a Committee in the 
Union that looked after the Sick or 
else I would have been right in there 
as it seemed that was the only part I 
was qualified for. Someone must 
have noted that I was a regular vis¬ 
itor at the hospital and the late 
Brother Ed Weir was in need of help 
in this work, so I was elected as a 
member of the Welfare Committee. I 
was well pleased with this, as it gave 
me more leeway. I could go in before 
visiting hours. There was only one 
unit of the hospital in those days. I 
must say that I had many good years 
under Brother Weir’s leadership. 

I am sure many old timers will re¬ 
member dear old Mamma Coull! She 
was a regular visitor with her Salley 
Ann Bonnett and a number of the 
Salley Ann papers the “War Cry”! 
There was a man from Pickering that 
I called on every week. He was not a 
GM worker. He was many weeks in 
hospital. Well, one night I was a little 
late calling on him and as I came 
along he was standing in the doorway 
of his ward. He said “I was wonder¬ 
ing if you would call tonight” and 
added “There are two people that I 


look for every week — Mrs. Coull 
and you!” I took that as a nice 
complement — to be classed with 
that dear old soul! 

I could fill several pages telling of 
experiences during my years calling 
on folks in hospital and homes, and 
thank them for many letters and 
cards of appreciation down through 
the years. I also say a sincere thanks 
to every Committee I have worked 
under. The men of the Committee 
that I worked with last were the late 
Jack Ambrose, Gerald Noxon, not 
forgetting the young ladies in the 
office, everyone very courteous and 
Jim the atomic Custodian. 

I also often think of the men (most 
of them now gone) who burned the 
midnight oil in forming plans to make 
General Motors a nice place to work 
in. Prior to that, it depended on 
whether the Foreman liked you or 
not that you had a job! 1 will have to 
stop. I must say that as a Christian I 
learned many lessons. I didn’t have 
angelic wings when I first started in 
General Motors. At times I didn’t act 
like a Christian and all the mistakes I 
made helped me grow in grace. My 
last Foreman was Ray Hopps or Pat 
Hobs. He had a habit when the 
phone rang in his office, you would 
think he was doing a 100 yard dash to 
answer it. I bawled him out many 
times for doing that. He was a good 
boss regardless of that, 

I must not forget my fellow Re¬ 
tirees in the Retiree’s Chapter—also 
the beautiful Plaque. I was surprised 
when Carl Finlay, Pat Bell and our 
Retirees President “Nip” Tucker 
came to my home to make the pre¬ 
sentation. I treasure that Plaque very 
much! 

I hope the team that takes over will 
enjoy the work as much as we did. 


According to my calendar, it is now 
fifty-four (54) shopping days to 
Christmas, so I wish everyone a 
Merry Christmas and a Happy New 
Year! For us old Retirees they come 
all too fast. 

Yours with fondest regards. 
Respectfully submitted, 
Thomas Collen. 

Admiral Workers 
Slaughtered 
on High Altar 
of Monetarism 

By CLIFF PILKEY 

TORONTO — The President of 
the Ontario Federation of Labour 
says the 2,000 former employees of 
Canadian Admiral are the latest in a 
growing number 
of workers to 
lose their jobs to 
the high interest 
rate policies of 
the Federal 
Government. 

Cliff Pilkey 
says the men and 
women “have 
been slaughtered 
on the altar of 
monetarism. It’s 
not the Company that’s caused this 
human tragedy, it’s Finance Minister 
Allan Ma'cEachen and his high priest 
of woodoo economics. Bank of 
Canada governor Gerald Bouey.” 

Corporate spokespersons have 
cited high interest rates as a major 
reason for closure of Canadian Ad¬ 
miral’s three plants. 
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North Plant News 


By JOE LEITH 
Zone 30 Comitteeman 

Department 52 have laid off seven 
(7) Lift Truck drivers staring Mon¬ 
day, November 9th, 1981, going 
back to October 15, 1963 seniority. 

During the last 
week of October 
A1 Dick and my¬ 
self got involved 
with Department 
52’s new office, 
lunch area, mez¬ 
zanine complex 
which is located 
at the east end of 
building 53 
stamping plant, 
with the com¬ 
plaint being that the temperature had 
gone down in the 40°F area. The 
hourly rated people were mad that 
they were working under such condi¬ 
tions. So we made an appeal to the 
Engineer about this problem. He was 
not happy about the problem and 
stated that this area cost $300,000. 
We then asked for Heaters for the 
fellows, but the Engineer replied he 
would not get them because the guys 
would take them home in their lunch 
pails. Can you visualize anyone try¬ 
ing to take a 3 foot baseboard heater 
home in a 12 inch Lunch Pail? The 
member of management who was 
there at the time, rolled over this 
Engineer and told him to get some¬ 
thing done about the HEAT FIRST 
and he could argue later. So four (4) 
Baseboard Heaters were purchased 
also four (4) different Heaters were 
rented. No, they would not fit in a 
lunch pail. I understand from a 
maintenance Supervisor this area is 
poorly designed. In my last article I 
mentioned new automation equip¬ 
ment for Line 2,3 Building 53 Stamp¬ 
ing Plant, which by the way is costing 
at least 6.8 million dollars. No it is not 
Canadian made nor North American 


made, but it has been purchased from 
Volvo Corporation of SWEDEN, as 
you can see it is not just cars from 
Japan that are taking our jobs, but 
now Automation from SWEDEN will 
also take twenty (20) to thirty (30) jobs 
away? 

I have relayed the request of build¬ 
ing 50 people upstairs for a TV to 
I. Barrie, General Superintendent. 
Also the request from people in 
Building 53 Stamping Plant to do 
something about the Clock Line up 
being so large at their Clock, to the 
Superintendent. The eleven (11) 
people from Stamping are back after 
a one week temporary reduction but 
since this is the 2nd time in as many 
weeks, the General Supervisor who 
handles the manpower moves makes 
a mess out of it, when he puts people 
on days, who are on nights and 
people on days are then moved to 
nights, does not make sense? 

How would you feel on a Friday 
afternoon one and one half hours 
(I'A) before quitting time that you 
were being laid off if you had five 
months seniority. Even some mem¬ 
bers of Supervision are flabbergasted 
at some of these moves. One of the 
ladies who worked in the Stamping 
Plant with about eighteen (18) years 
seniority has a transfer in to go to 
Department 33, Final Finish Plas¬ 
tics, but because of the ingenuity of 
management when Department 11 
had the permanent layoff of twenty 
one (21) people, six (6) of these 
twenty one (21) flowed into Depart¬ 
ment 33 with less than one (1) year’s 
seniority. She is mad that she was 
not transferred to Department 33. I 
cannot blame her. As for yourself, 
how would you feel if someone with 
3 to 6 months seniority was put 
where you wanted to go. Six (6) 
Norfh Plant transfers could have 
been honoured instead of two (2). 



T\ 




Boycott Wardair 


As you are probably aware,700 members of the Canadian Airline 
Flight Attendants Association have been locked out by Wardair, a 
large Charter Airline in Canada, since August 6, 1981. f 

The history of this anti-union company from the initial certification 
of the Union has been one of attempting to get rid of the Union, to 
maintain wages, benefits and working conditions lower than the rest 
of the industry. The Company has-continued to operate since the 
lockout as they have hired approximately 500 scabs to replace the 
locked out Union members. 

The Canadian Labour Congress, at the request of CALFAA, is 
urging a boycott by all Union members of Wardair and I would 
appeal to all members of our Union and their families to support the 
workers in this crucial struggle for survival by not flying Wardair. 


Fraternally yours, 


ROBERT WHITE, 

UAW Director for Canada and ' 
International Vice-President. 



Truck Plant 
Zone 60 


By MIKE COWLES 
OFL 

I would like to take this opportun¬ 
ity to express my appreciation to 
those who supported me for the up¬ 
coming OFL Convention. This is to 
be held in Toronto the week of 
November 23-26. 

WHAT IS THE OFL? 

The OFL is the Ontario Federa¬ 
tion of Labour, which is chartered by 
the Canadian Labour Congress. 

The Federation speaks for 800,000 
organized Ontario workers and pro¬ 
vides services in public relations, 
education, research, legislative and 
political action, human rights and 
health and safety. 

It protects, strengthens and se¬ 
cures the rights of the working men 


and women and the welfare of all 
people in the province. 

PROTEST MARCH: 
November 21 is the day of protest, 
in Ottawa, on the high interest rates. 
Be sure to go. 

Contact the Union Hall or Your 
Committeeman for arrangements. 
Our jobs may depend on it. 
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Self-Inflicted View 


”11” Chassis Plant 


By DAN MEIHM 

Well Brothers and Sisters, this is 
to be my first article in The 
Oshaworker in almost ten years of 
hanging around the South Plant, 
being a very small part of the team. I 
just thought I’d step out and write 
about a few things that may or may 
not be important to you. 

First off: — I’d like to thank 
everybody that voted, especially for 
me, in the OFL election. I got 46 
votes, had a great time and made a 
few new friends. Not a bad night. I 
have been approached by a few of 
the boys who are continually trying 
to convince me that, to go anywhere 
you have to be on a slate. They’re 
probably right, but I’ve never voted 
for anybody I didn’t know or believe 
in. And while I’ve got this fuzzy con¬ 
tradiction roaming around in my 
mind, I think I’ll stay independent. 
Thanks everybody. 

Secondly: I’m presently attend¬ 
ing the PEL thanks to our Union. I 
feel I have to speak up to get all our 
members to attend. I feel this course 
will reward all members, no matter 
what your personal beliefs and must 
be expanded so all our members can 
gA. I would also like to caution you to 
the fact that, if your ideas conflict 
with the establishment’s, “they’ll 
jump ya’ ’. So be prepared for it if you 
choose to speak contrary to the 
dogma laid down. I spoke on the 
right of free speech and assembly for 


By MURRAY STRONG 
Committeeman 

Mr. Rinehart you sure can tell this 
is contract year by watching the 
crazy and retarded moves made by 
the Supervision of various plants. 

Just to prove a 
simple pointthey 
had everyone 
switching 
around like mus¬ 
ical chairs so I 
guess this com¬ 
pany must have 
barrels of money 
to throw away. 
An article ap- 
p e a r e d in 
Oshawa This 
Week, Wednesday, October 7th, 
where General Motors President 
James Rinehart cried the blues over 
absenteeism in his plants. He states 
that workers who are absent add 
$160. to each vehicle. He wants to sit 
down and cry to the UAW because 
GM is losing money and he is getting 
pressure from his shareholders. I in¬ 
vite Mr. Rinehart down to Oshawa 
and I will personally show him 
through maintenance so he can re¬ 
port to his Shareholders on Scott 
Anderson’s money saving ideas. 

First let us start with the Contract. 
Why does General Motors negotiate 
a settlement and then the next day 
begin to violate every employee’s 
contractual rights. This company 
pays hundreds of thousands — 
maybe millions of dollars in griev¬ 
ances because some Supervision like 
to shaft their workers for some 
reason or other. They must also pay 
the cost of all steps of the grievance 
procedure including half the cost of 
arbitration. Would it not be a little 
better Mr. Rinehart to be a man of 
your word? 

Second point. You pay huge 
amounts of compensation claims be¬ 
cause management cannot be 
bothered to have a little safety fea¬ 
ture fixed before someone is hurt. 
Would it not be better to co-operate 
with the Union and correct any po¬ 
tential accidents before they hap¬ 
pen? 

Third point. Do you really need all 
this Supervision? A good example 
is maintenance. In the Truck Plant 
we have a Superintendent; Assistant 
Superintendent; three (3) General 
Foremen; four (4) foremen and 
countless Per Diem foremen to look 
after unskilled maintenance which 


all, including Nazis and KKK. 
Wowee!! Two hours later I realized 
what a despicable character I really 
was, but I still believe in the quote “I 
may not agree with what you say but 
I’ll defend to the death, your right to 
say it.” Well everything but the 
death part anyway. All in all, the 
course is good and the chance to 
learn with brothers and sisters across 
Canada and what they feel and be¬ 
lieve is simply incredible. Isn’t this 
what Solidarity’s all about? 

Last of all. I’ve been hearing a lot 
of people complaining about in¬ 
flation, interest rates, etc. A lot of the 
same people are also putting down 
the November 21st rally as in¬ 
effectual. What good will it do? Well, 
it seems to me that if 100,000 people 
are mad enough to get up and pro¬ 
test, the Government knows this: is 
only the tip of the iceberg. And that, 
there’s a million or more feeling the 
same way at home, not protesting for 
whatever reason. To keep these 
people complacent, the Government 
will toss us a crumb. Seeing as how 
crumby legislation is all we get from 
Government, we’d better show up in 
force to get the biggest crumb we 
can. Otherwise they just keep taking. 
So let's get up there and show them 
we’re mad. Nobody says we can’t 
enjoy ourselves doing it as long as 
we’re conscious of the fact, that the 
media will be looking for ways to 
discredit our Union, again. 


does not include the line sweepers! 
On one Satruday night I witnessed 
one general foreman and two fore¬ 
men to Supervise 10 employees. A 
second general had to be brought in 
because of mechanical problems. 
One supervisor for every 2.5 
employees at time and one half!!! 
Could you not have saved a little 
money and brought in two or three 
extra hourly rated employees who 
know their jobs. It is lucky em¬ 
ployees on maintenance co-operate 
or Scott’s little empire would col¬ 
lapse and the truck plant would slow¬ 
ly disappear into the bog on which it 
is built. 

Point four. Would it not be sensi¬ 
ble management practice to have 
your Supervisors gain some know¬ 
ledge of the jobs they are instructing 
their workers to perform. Instruc¬ 
tions in the truck maintenance are so 
insane most employees question 
every order because usually the job 
is unsafe or does not make any sense. 

Now let us examine the body shop 
and new paint shop. Supervisor Ron 
Bell on one shift and Dick Broadbent 
on the other shift. Both are former 
clerks. Bell does his job and the em¬ 
ployees co-operate with few prob¬ 
lems. The guys do not mind coming 
into work when Ron Bell is super¬ 
vising because they know if the job is 
done, they get no hassel. Mr. Broad- 
bent is another ballgame. He has a 
sidekick per diem and the two of 
them really put on a show. Nothing 
extra is accomplished except the 
Brothers are hasseled unnecessarily. 
This is just to show Superintendent 
W.I. Welsh they are really true blue 
management. Maybe they should 
read the Quality of Work language in 
the Master. Bell sets up a job and it 
works but as soon as Broadbent hits 
the night shift he does it his way, 
usually twice the work with half the 
result. 

The new paint shop is run by 
Supervisors who have seized control 
of every aspect of the plant. Main¬ 
tenance hourly rate are loaned out to 
do favours for other supervision. All 
employees are aware of everything 
which goes on in the plant but W.I. 
Welsh walks in with his eyes closed. 

Let us be honest, GM puts the 
bread on the table but lately Oshawa 
plants seem like a boat roaring across 
the lake with no one at the steering 
wheel. 

INFORMATION 

I would like to respond to an arti- 


By ORVILLE FAUGHT 
Zone Committeeman 
OLD DOCUMENTS 

A few days ago, I was reading 
some old labour documents which I 
had stored away several years ago. 
While doing so, I came across a very 
interesting arti¬ 
cle concerning 
quality of work 
life on the job, 
and although it 
was written 
many years ago, 
most of it still 
holds true today. 
In the dark days 
of the great de¬ 
pression of the 
30’s in the Unit¬ 
ed States, the rise of industrial 
unionism was directed not only to¬ 
ward improving the workers’ stan¬ 
dard of living, but perhaps even more 
importantly toward correcting in¬ 
tolerable conditions of work, blunt¬ 
ing the oppressive authority of 
Management and assuring the 
worker a measure of dignity and self 
respect on the job. 

LABOUR CONTRACTS 

FASHION WORKERS’ RIGHTS 

Just to read a modern labour con¬ 
tract is to become acquainted with a 
long list of workers’ rights which, 
before the advent of the Union, were 
unilaterally determined Manage¬ 
ment prerogatives. Lay-offs and re¬ 
calls were matters of arbitrary de¬ 
cisions by Management. Today, ex¬ 
tensive and detailed seniority rules 
assure fair treatment in lay-off and 
recall. 

In the past, a worker had to seek 
the Foreman’s favour in order to 
transfer to a more desirable job. To¬ 
day, transfer rights are detailed in the 
provisions of the labour contract. 

Before the Union, workers had no 
rights with regard to promotional 
opportunity. Practically every 
labour contract now contains pro¬ 
visions providing opportunities to 
workers for promotional openings 
based on specific rules. Provisions 
are written insuring fair practices 
and prohibiting discrimination. 
Labour contracts contained these 
provisions years before society de¬ 
cided on the need for legislation. 

Labour contracts protect against 
unfair disciplinary measures and dis¬ 
charges. Labour contracts contain 
intricate, far-reaching rules govern¬ 
ing workers' rights with regard to 
production standards and work 
pace, and establish paid relief time 
and rest periods during working 
hours. There is protection against 
excessive overtime, and there is also 
protection for equal opportunity to 
work available overtime. 

Provisions protect against unfair 
contracting out of work which would 
adversely affect the security of the 
workers. 

Workers are provided the right to 
move with their jobs when work is 
transferred to another of the Com¬ 
pany’s plants. 

Workers have the right to select 
shift preference, and they have rights 
with regard to the establishment of 
shift hours. 

Workers have the right to receive 
leaves of absence during periods of 
illness or to pursue educational 
advancement or to perform service 
to the community on a full-time 
basis. 

Protective clothing and equipment 
are now provided by the Manage¬ 
ment free of charge. Workers, 
through their representatives, par¬ 
ticipate jointly in matters governing 
health and safety in the plant. Im¬ 
provements in working conditions, 


cle recently appearing in The 
Oshaworker by the District Commit¬ 
teeman for District 3. All the 
Brothers mentioned were angry their 
names were used without permission 
and the article was only printed be¬ 
cause he heard rumors circulating 
that I was going to place my name for 
nomination. Election is not until 
March, so let us use this paper to 
educate the Membership not con¬ 
duct personal wars. 


the result of Union demands, and 
shop floor bargaining are daily oc¬ 
currences. 

Pensions, Sick Benefits, SUB, 
Dental, Drugs, Hospitalization and 
Doctor coverages are today take for 
granted. These and many more 
rights are protected moreover by 
representatives elected by the work¬ 
ers themselves to oversee that the 
provisions of the contract are fully 
carried out. In addition, a grievance 
procedure, including final and bind¬ 
ing arbitration, is generally the rule, 
and provides an orderly basis for the 
resolution of disputes with Manage¬ 
ment over the meaning, intent and 
implementation of the contract. 

These by no means exhaust the list 
of workers’ rights protected by con¬ 
tract provisions. Despite this pro¬ 
gress in establishing the rights of the 
worker, however, life at work still 
remains largely under authoritarian 
domination, with only limited oppor¬ 
tunity for the worker to participate 
meaningfully and creatively in the 
decision-making process relative to 
his job. Workers must constantly 
struggle to be heard, to influence de¬ 
cisions affecting their welfare, to 
participate in the decision-making 
process that affects their work life. 

Even with all the provisions of the 
contract which have fundamentally 
altered the employer-employee rela¬ 
tionship, the fact is the Management 
authority over the methods, means 
and processes of production — 
relegating the worker substantially 
to the role of robot to the machine — 
still holds supreme. 

Picture the production worker at 
GM. He leaves for work between 
5:30 a.m. or6:30a.m. in the morning. 
He arrives at the plant, walks to his 
clock and punches in, and then pro 
ceeds to his work place. There he is 
told precisely what his task is, a task 
which has been broken down into 
several specific elements of work. 
He is instructed as to the order in 
which these work elements are to be 
performed. He is told what tools are 
to be used and where his material is 
stacked. 

He is instructed in what time span 
he must perform his task. He is given 
a specific space area in which to per¬ 
form it. He must perform the task 
over and over again, each cycle with¬ 
in a fixed time frame, measured by 
stopwatch. He is subject to an array 
of shop rules governing his behavior 
in the plant. Should he violate any of 
the instructions or any of the rules, 
he is subject to discipline. 

He is constantly under the watch¬ 
ful eye of Supervision, often even 
when he goes to the bathroom, and 
during relief. In moving line assem¬ 
bly operations, he cannot leave his 
work station until a relief man is 
available to take over his job. After 
eight hours of this kind of repetitive 
work, he leaves for home, only to 
contemplate the next dreary day 
ahead of him. 

Contrast this with his life outside 
the work place. 

In a democratic society, he is a 
citizen with broad rights of de¬ 
cision-making. He not only has the 
right through his vote to help deter¬ 
mine who his leaders will be. With 
his vote he can help turn those same 
leaders out of office as well. As a 
member of his family and his com¬ 
munity, he participates in a myriad of 
decisions that affect his life, the well 
being of his loved ones and his fellow 
citizens and neighbours. In a large 
sense, he is captain of his fate. 

The time is at hand for a society 
anchored in democratic principles to 
insure each individual at the work 
place a meaningful measure of the 
dignity, self respect and freedom he 
enjoys as a citizen. The citizen as 
worker should be afforded similar 
opportunity for self-expression and 
participation in the decisions that 
shape the quality of his work life. 
The Union must continue its struggle 
to improve the quality of work life for 
its members, but this can only be 
accomplished by strong membership 
interest and participation. 

P.S. — When was the last time you 
attended a Union meeting? 


District 3 
Report 

By KEITH POST 
District Committeeman 

On October 15, 1981, at our Gen¬ 
eral Motors Unit Meeting, I was suc¬ 
cessful in having the following mo¬ 
tions passed unanimously by our 
General Motors 
Membership. 1) 
“Whereas in¬ 
flation is running 
rampant, 13 per¬ 
cent per year — 
the Membership 
of the GM Unit 
Local 222, en¬ 
dorses top prior¬ 
ity to COLA for 
Retirees in the 
upcoming 1982 
negotiations and furthermore 
negotiate for all Army Veteran cred¬ 
ited service and prior sick leave 
credited service. Furthermore that at 
age 65 Old Age Security Pension and 
Canada Pension be paid over and 
above the supplement and basic GM 
Pension combined”. 2) “Whereas 
GM made a profit of $190 million in 
the first quarter of 1981 and GM’s 
rate of return on its investments in 
Canada has been about one and one 
half (IV 2 ) times the U.S. rate of re¬ 
turn. This is much higher than the 
Canadian average for manufacturing 
corporations. 

Be it resolved that the upcoming 
1982 Negotiations improve upon the 
3 percent wage increases, improve 
upon the COLA with no wage con¬ 
cessions or reduction in our PPH 
days.” Prior to the 1979 Negotia¬ 
tions, Internationa] President, Doug 
Fraser stated that the COLA for all 
pensioners was a MUST! 

1 understand the International 
Executive has passed a motion that 
President Fraser can now stay on as 
President past his 65th birth year. 
Hopefully Doug will have this COLA 
negotiated in 1982 so he can also re¬ 
tire with COLA, paid for by GM and 
have our 14 cents per hour that was 
taken out of our COLA, returned to 
our wage rates. 

NEGOTIATIONS 

I will be attending the UAW Intra 
Corporation Council Meeting to be 
held in Toronto December 9th, 10th, 

11th, 1981. This Council consists of 
elected UAW members from every 
GM Plant in Canada. We will be dis¬ 
cussing the upcoming 1982 to be 
negotiated Master Agreement 
demands. 

As your elected District 
Committeeman, I have 2,000 sheets 
printed for you off which to state 
your 1982 demands. If by chance you 
have not received a demand sheet 
ask your Committeeman or myself 
for a copy. 


Thank Yon 

We would like to take this oppor¬ 
tunity to thank the people who voted 
for us in the election of Delegates to 
the Ontario Federation of Labour 
convention in November. 

We understand and appreciate the 
extra time.it takes to go to the Union 
H&ll to vote, but it is important that 
we, the membership, vote in all elec¬ 
tions. It is our democratic right and it 
makes our Union strong. 

Thanking you again everyone. 
Ron Turner, Chassis B 
Brian Jackson Chassis B 
Terry Freebum. 



Zone 42 Third 
Shift Report 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE GM AND CITY EMPLOYEES 

ALL PATIENT AID EOUIPMFNT COVERED BY HEALTH INSURANCE 
UU MtNI FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 




SIPCO 


UIE SERVE 
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Steve Kisil Heating 
& Air Cond. Ltd. 

453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiMiiiiiiiini 

We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 

WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pteneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 

llllllllllllllllllllllllllllllllllilllllllllliillllllllllltl 
Radio Dispatched 24 Hour Service 
IlllllllllllllllllllllllllllllllllllUlllltlllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 

iiiiiiiiiiiiiiimiiffiiiiiiiimtittririiitiiiiiiiiiniiiti 


You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you've come to know s' 
and trust. Use it for honest, reliable service you can y^A 
count on, too. For 48 years we've run our business y^^^r 
with integrity, offering you the best products - 

and service at best possible prices. In y^JT 
fact, we’ve passed the strict testing 
required, and are fully approved V \ 

by the O.M.L. We stand behind ^^pVfA 

every job we do with our 
exclusive written Green y^^^^L\XT 
& Ross warranty y^0W 
- satisfaction ySt 
guaranteed! 






Any passenger tire purchased at Green fit Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green fit Ross location.) 


TIRES 

20%-30% OFF 


t.OOOpYEAU 

DPGoodrich 


MFG. SUGG. LIST 


PERFORMANCE TIRES 


Green & Ross 

The Car Care Store 

534 Ritson Road South ; - 

(Just north of 401) ■ 

Oshawa 728-6221 CAROS 


ALL MAJOR CREDIT 
CARDS ACCEPTED 


WHITBY TRAVEL 


ONTARIO 

TRAVEL 

NDUSTRY 

CONFERENCE 





SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES 

REGISTERED & BONDED FOR YOUR PROTECTION - * 1067984 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 



• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


QUALITY & PRICE - A GREAT COMBINATION 


> Designer Styles 
. Sports Eyewear 

> Racquet Ball Frames 

> Fashion Tints 

> Sunglass Eyewear 


*8L oft 


vJ 


i Price 
i Quality 
i Service 
i Selection 
i Repairs 

i Prescriptions Filled 
> 2 licensed Opticians 
to serve you 


BOB JOHNSON 

Managing Licensed Optician 


FASHION IN LINE FRAMES by Swann. Capri. 
Stylrite, World of Frame. Essilor. Lux. Logo. 
Amor and others. 

FIRST QUALITY LENSES by American Optical. 
Bauch i Lomb, imperial. Orma. Cobom and 
others 

1 HO/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
none! Prescription Glasses 

NS P n N ( KAREN BROCK 

nsed Optician Licensed Optician 


c/idmizaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :Q0 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 



Swaps 



the optical lab 


“Working Together 
To Serve You Better” 

We challenge you to find our high quality 
and low prices, 
anywhere else in town. 

'Special pricing arrangements for 
LOCAL 222 members 
'Special rates for students 
'Special retiree and Senior Citizen rates 

Same day service — lab on site 
to take care of immediate needs 
on most prescriptions 

Eye Shoppe Optical Lab 571-1269 Eye Shoppe 

16 King St. E. 238 Division St. 

Oshawa 571 -3910 Cobourg 372-6532 


579-6411 


Continued from Page 7 


10-GALLON AQUARIUM, accessories. 
High chair, enclosed sides, adjustable 
tray, foot rest. Call: 571-1097 


WILL BOARD HORSE, cozy box stall 
available. Daily turnout, excellent care. 
$50 month. Call: Newtonville 786-5332 
after 6 p.m. 


ABORTION REFERRAL. Call 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-1121 



For ail your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35 Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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SWAP COLUMN 



NEXT ISSUE: DECEMBER 3,1981 
DEADLINE FOR NEWS AND ADS: NOVEMBER 20,1981 


FOR SALE 


1979 BRONCO 4x4, 4-speed, standard 
transmission, cabin chairs, freewheel¬ 
ing and handling package, tinted glass, 
new tires and rims, excellent condition. 
$8500. Call: 725-2905 


1981 HAMMOND ORGAN, model 126. 
Asking $3000. Used one month. Call: 
725-2180 


ROLLAWAY FOLDING BED, no mat¬ 
tress, $20. Chrome towel pole, $5.00. 
'Ah.p. motor, $7.00. Call: 723-2738 


TWO SINGLE adjust-a-sleep beds or 
suitable as a double bed, 1 with vibrator. 
Pair Bauer skates, new, size 9. Call: 
728-1112 days or 571-1696 evenings 


APPLES. Northern and red spy. $10 
bushel. Apply: 31 Byng Avenue or call 
728-2981 


MEN'S SIZE 9 Playmaker Pro hockey 
skates, good condition. Set of 3 cast 
iron fry pans. Never used. 2 small fish 
bowls. Call: 728-1330 


ALUMINUM STORM WINDOWS and 
screens. 29"x40",' two 40"x4r, three 
41"x53". $100. Wood inside sliding win¬ 
dows. One 28"x38", one 28"x40", three 
36"x50". Call: 579-4195 


1974 ASTRA WAGON, black, 350 4- 
barrej, automatic, posi, radials, chrome 
wheels. Must be seen to be appreciated. 
As is. Call: 576-7340 


FORD STATION. WAGON, good condi¬ 
tion, 1974. Hall clothes tree, new, $15. 
Call. 728-2538 


1979 FIREBIRD Esprit, PB, PS, 301 en¬ 
gine, excellent condition, 45,000 hwy 
miles. Sell or trade. Call: 728-6725 


FOUR DUNLOP LR60-15 radials ,l Chev 
truck rally wheels. Clarion 751B cas¬ 
sette Pioneer 168 speakers. All like new. 
Call. Brooklin 655-4094 


LADIES USED CLOTHING. Some excel¬ 
lent condition. Some maternity clothes, 
size 11-12 and 13-14. Call: 725-7090 


PINK VANITY SINK and stool, tank and 
seat, in very good condition, $40. Girl 
Guide uniform, size 14X. Good condi¬ 
tion. Call: 728-2098 


TWO BED FRAMES, (white and gold) 
including foot boards, $20 each. 
Wooden pedestal TV stand, $15. GE re¬ 
cord player with two speakers, $25. 
Suitable for young adult. Call: 728-5964 


TWO 36" SCALLOPED white blinds, 
nearly new. 26" and 40" plain window 
blinds. Two pair kitchen drapes. 8000 
BTU air conditioner. Call: 725-0370 


14'yt-FOOT FIBREGLASS BOAT, 18 hp 
Evinrude motor, convertible top and 
accessories. Needs trailer. $1300 or best 
offer. Call: 579-4887 


TWO EASY BOY swivel chairs. Good 
desk for student. Also two early 1930 
radio guts with tubes and all. Call: 725- 
3780 


39" SINGLE BED. Used dishes. Christ¬ 
mas tree stand. Girl's sizes 12,14 pants, 
suits, dresses, blouses, coats. Ladies 
size 12 dresses. Call: 725-5306 


TWO SNOW TIRES and rims. 645-15. 
Used one season. $35 for pair. Call: 
725-5409 


PAIR WHITE TERGAL sheers, 100" x 95". 
New. Light brown leather coat, size 16, 
fur collar, excellent condition, $5.00. 3 
long and 2 short evening dresses, size 
14. $20-$40. Call: 576-3828 


1974 FORD MAVERICK, air con., V-8, 
4-door, $1600. New parts last year and 
half. Call: Blackstock 986-4816 after 5 
p.m. 


1973 MAVERICK, 4-door, 6-cylinder, 
only 65,000 miles, $700 as is. Needs 
some body work. Call: Whitby 668-8675 
after 6 p.m. 


GIRL'S SKATES, CCM, size 7. $5.00. 
Size 9, $8.00. Swyngomatic car seat, 
$20. Baby walker, $5.00. Call: 576-2180 


ELAN X-Country skis, 200 CM with 130 
CM poles, size 9 boots, used once. 
Youth X-Country 160 CM skis, size 3 
boots, in excellent condition. Call: 728- 
5743 


BOY'S WINTER COAT and leggings, 
size 3. Boy’s car race track. Fisher-Pripe 
movie viewer theatre and other miscel¬ 
laneous items. Call: 725-3637 


YELLOW BIRD CAGE and stand. Good 
condition. Call: 725-7892 


FIVE-PIECE DINETTE SET. Antique 
brass fireplace screen, 42" x 27". Phiico 
stereophonic console AM-FM, 55" long. 
Gold Mediterranean arm chair, like new. 
Call: 725-3152 


1979 HONDA XR80, A-1 condition. Best 
offer. Coleco air hockey game. 1975 
Chev Impala, 2-door hardtop, 350, 
4-barrel, PS, PB, PW, PT, A-1. Best offer. 
Call: Bowmanville 623-7323 


BABY CRIB AND MATTRESS. $30. Call: 
576-5519 


1978 GRAND LeMANS, like new. 15,000 
miles. One owner. Call: 725-0480 


TWO SINGLE SINKS, stainless steel, $10 
each. Two taps, wall or countertop 
mount, $5.00 each. Boy’s 20” bike, $15. 
Call: Bowmanville 623-7044 


FRANKLIN FIREPLACE, 36"&ide with 
accessories, $130. Set of Junior weights 
with bench, $30. Pair of 13" snow tires, 
$10. Call: 725-6208 


GREAT CHRISTMAS GIFT. Arcade style 
pinball machine. Arcade size. Excellent 
condition. No reasonable offer refused. 
Call: 728-9386 


NEW CUSTOM CRAFT hand polished 
oak cedar chest. Downhill skis, plus 
boots, sizes 6, 11. Boy's skates, sizes 
11-13-2. Call: 725-8678 


XONEX AM-FM 8-track player-recorder 
stereo component system. Cost $300. 
Sell for $150. Men's size 42 navy suede 
coat with zip-out liner. Cost $100. Sell 
for $50. Call: 723-6790 


SUNBEAM ELECTRIC snow thrower, 
excellent condition. Living room 
drapes, different sizes, reasonable. Call: 
723-7468 

fHREE-PIECE MAHOGANY^ntique set¬ 
tee set. Reasonable. Call: 725-8266 


SKI-PACKAGE, never used. Skis to fit 
5'3fGerson. Also poles and boots, size 
7. $75. Call: Whitby 668-0887 after 6 p.m. 


CHILD'S X-COUNTRY ski package. Size 
13 boots, $25. Call: 725-3359 


1973 SKI-DOO OLYMPIQUE 400. 1972 
Moto Ski Zephyr 340. 1968 Ski-Doo 
Super Olympic 300. Men's dark brown 
3-piece suit, size 32. Call: Whitby 668- 
5156 after 4 p.m. 


FOUR COMMERCIAL 360 degree turn¬ 
ing stands, suitable for store displays. 
Reasonable. 30" electric stove, like new, 
coppertone, $300. Call: 725-6106 


SKI-DOO, 1980 BLIZZARD 7500. Excel¬ 
lent condition. 720 miles. Asking $2400. 
Call: 723-1334 after 6:30 p.m. 


TWO-PLAYER PINBALL machine. In 
excellent condition. Call: 579-2956 


1975 CHEV BLAZER, A-1 condition. 4 x 
4. Best offer. Call: 728-9692 or 576-6532 


EIGHT-PIECE set of drums. Metallic 
blue, A-1 condition. Also guitar with 
case. Call: 723-7732 after 4 p.m. 


CROSS-COUNTRY SKI package. Jar- 
vien, used only once. No wax. Ladies 
boots, size 8. Skis, size 190. Poles size 
130 CM. $60. Call: 576-2640 


1974 CORVETTE, fully loaded. Call: 
725-1871 


WEDDING DRESS, size 12-14. Ladies 
coat, fur trim. Baby sleepers, clothes, 
walker, swing, men’s bicycle. All 
reasonable. Call: 723-1683 


BOX TRAILER, 4x8, $400. Black & 
Decker radial arm saw, $140. Rock¬ 
well table saw, $200. Call: 576-5218 


46 FORD V 2 -TON for restoration or St.- 
Rod. Automatic garage door opener. 
Like new. Call: 579-2167 


ONE PAIR DRAPES, light green, one 
pair drapes beige with foam backing, 
94 "x 59V2”. Good condition. Call: 725- 
5251 


1977 V 2 -TON HEAVY DUTY, 305 motor, 
V-8, Winnebago cap, extra snow tires. 
Call: 576-2827 


SNOW TIRES, B78-13, nearly new. 
G78-15 on GM rims. Skates, CCM tacks, 
size 3 'h. Bauer Supreme, size 5'h. Call: 
728-5225 


TWO ANTIQUE BEDS, one \ complete, 
one full size. Antique dresser, three 
drawers, one washstand. Antique hall 
table. Kitchen table for two with chairs. 
Vacuum cleaner. Call: 728-7250 


FIVE-PIECE FLARE SET, fits GM vans, 
$100. Never used. Call: Bowmanville 
623-6703 Shift 2 


WINNEBAGO TRUCK CAP, 36" high. In¬ 
sulated, sliding windows, pull off back 
unit with small door. Steel stand, $250. 
Call: 728-0314 


ROXBOROUGH AVE. house, featuring 
lots of cupboards in kitchen. 11 x 22 
main floor family room, two 4-piece 
baths, two extra bedrooms. Brick 
fireplace, central air, garage. Call: 579- 
0153 after 8 p.m. 


TAPPAN FRIDGE, $100. 30" Tappan 
stove, $100. Kenmore wringer washing 
machine, $30. New kitchen set, $200. 
Call: 728-3051 


125-GALLON AQUARIUM, fully equip¬ 
ped, 6 months old with beautiful custom 
made cedar cabinet. Serio'us inquiries 
only. Call: 723-0602 


GIRL’S SKATES, excellent condition, 
size 4, $15. Delco radio. Boy s leisure 
suit, shirt, tie, and shoes, size 14. Worn 
once. $20. Call: 576-9162 


1978 GRAND PRIX, excellent condition, 
certified, $4695. 1979 Chev '/ 2 -ton pick¬ 
up, certified, excellent condition. $5000. 
Call: 576-3004 


SELKIRK FIREPLACE. Used one year. 
Two asbestos pipes and 1 elbow, $250. 
Call: 723-1872 


1975 GFtAN TORINO, excellent shape. 
$1500 certified, 61,000 miles. Call: 728- 
2177 or apply 652 Olive Ave. 


WET SUIT, used three times, vest (jacket 
type). Decor regulator. Headboard, twin 
size. Telephone stand. Chandelier. 
Kenmore sewing machine, one year old. 
Call: 728-1403 after 5 p.m. 


1972 YAMAHA SNOWMOBILE, new 
track and cover, rebuilt 493 CC Hirth 
motor, $500. Double snowmobile trailer, 
$275. Ford 4-speed transmission and 
shifter, $100. Call: 579-3633 


BASEBOARD HEATER, $10. Like new. 
Humidifier, $20. Steel shower stall, $65. 
Never used. Call: 623-5196 


TWO CONTINENTAL BED sets, size 30". 
Good condition. 1970 Ski-Doo, 12.3 h.p. 
rebuilt motor. Call: 725-8149 


3006 BOLT ACTION rifle, sighted in 
only. As new, gun and ammunition at 
reduced prices. Call: Brooklin 655-4686 


CHRISTMAS WREATH, decorations, 
toys, dishes, plants, ladies black Persian 
Lamb coat, mink trimmed, size 12-14. 
Call: Port Perry 985-8146 


TWO RADIAL SNOW TIRES on rims, ex¬ 
cellent condition. Fits 74 Datsun. $75 or 
best offer. Call: 725-1725 
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1977 FORD TRUCK, Fleetside, 302 
motor, 3-speed standard, fresh paint, 
AM-FM stereo cassette, new tires, mint 
shape. $3600 or best offer. Call: 728- 
3861 


1979 MONTE CARLO, 305 motor, 45,000 
km. console, bucket seats, radial tires, 
silver paint. AM-FM stereo cassette, 
mint shape. Asking $6700 or best offer. 
Call: 728-3861 


UMBRELLA PLANT, 6-ft. tall. Brown 
leather coat, fur collar, size18. Excellent 
condition. Studio couch, newly uphol¬ 
stered. 9-piece cookware. Purebred 
beagle, free to good home. Call: 263- 
2708 or 263-2709 


TWO WHEELS AND TIRES, 14 x 60. One 
wheel and tire, 15X for Ford pickup. 
Barbecue wagon, fridge and stove. Rol- 
laway bed. Beaver uniform. Call: 728- 
7180 


MAXWELL SKIS, Soloman bindings, 
Koflach boots, size S'k and poles. Call: 
Brooklin 655-4948 


ONE PAIR SNOW TIRES, G78-14 (GM 
rims). $15. Child's encyclopedia, (Har- 
wyn picture), 12 books, $15. Call: 725- 
9339 


TEN-GALLON FISH aquarium, fully 
equipped, including new pump and 
rocks. Excellent condition. $25. Call: 
728-1292 


TWO SNOW TIRES. H78 x 15 on rims. 
Fits G78 x 15 wheel. Call: 723-1236 


STEEL STEP BUMPER, $30. Tow bar, 
$75. Call: 723-1650 


1970 OLDS V-8, 4-door, not certified. 
Call: Bowmanville 623-7549 


1977 340 YAMAHA GS snowmobile. 
Good condition, $925. Call: 571-0141 
Shift 2. 


FIREPLACE, enamel, Inaroom, $100. 5 
diamond gold men's ring, $250. Electric 
guitar, $50. Air conditioner, room size, 
$75. Call: 725-6121 


DOLL CLOTHES, Barbie, Ken and baby 
dolls. Homemade, new materials, ready 
to sell. Call: 723-6807 


STEREO, TURNTABLE and speakers 
with 8-track play and record. 4-channel 
output, Shure magnetic cartridge, 
preamp, excellent condition. $100 Call: 
725-6104 _ 

'79 PONTIAC PARISIENNE, power 
brakes, power steering, looks brand 
new. Only 30,000 km. $7000. Call: 728- 
7925 


1973 KAWASAKI, 175 CC rebuilt motor. 
1975 Suzuki 80 CC RM. 1979 K5 Blazer, 
all options except air, 27 klm. Excellent 
condition. $8000. Call: 723-8266 


WHITE CRIB AND MATTRESS. Lloyd's 
.baby carriage, car seat, Swyngomatic. 
One coffee, 2 end tables. Room divider. 
Baby sleigh with pad. Call: 571-4129 


FOUR STEEL BELTED radial tires, 
PI95/75 R14, sidewalk 2-wheeler. 39" 
white vinyl headboard. Chemistry set. 
Call: 728-6317 


TWO RADIAL WHITEWALL snow tires 
and rims. G78 x 15. Fit Chev car. Like 
new. Call: 725-1619 


ENGLISH SPRINGER SPANIEL, 4 year- 
old male. Very good hunter. $100. Call: 
Brooklin 655-4403 


REGINA ELECTRIC BROOM. $20. Call: 
728-3297 


1973 MONTE CARLO, 350 cu. in., brown 
with white vinyl roof, $1000 or best offer 
as is. 73 Chevelle 4-door, brown, 
6-cylinder, $2500 certified. Call: New¬ 
castle 987-4981 


1979 NINE-PASSENGER GMC Subur¬ 
ban window van. Many extras. Call: 
728-3297 


LIME GREEN chesterfield, good condi¬ 
tion. One pair of child's red hardwood 
skis and poles. In good condition. Call: 
725-2313 


30" STOVE, white. Wringer washer. 76 
Chev, certified. Hoover, washer. Call: 
725-0713 


16" COLOUR PORTABLE TV. Good 
condition, for children or rec. room. 
$125. Call: 576-2514 


1981 YAMAHA XV7504H Virago, 1100 
km. $3400. 1978 Harley-Davidson 
SX250, $850. 10'6" Starjet boat, motor 
and trailer. $1000. Call: 728-9235 


SNOW TIRES, two 14-inch G76. $10 
each. Call: 728-1827 


1977 CHEV ’ArTON pickup, standard, 
305 cu. in., 56,000 miles, maroon, $3500. 
Call: 576-7886 


TWO SNOW TIRES, P205-14 on rims. 
Accordion, 120 bass. Call: 728-1874 


FRANKLIN STOVE complete with pipes, 
screen and grill for best offer. 1973 Arc¬ 
tic Cat 440, new track, new clutch and 
sliders. $500. Call: Newtonville 786-2695 


KITCHEN TABLE. Single bed. Both 
good condition. Call: 723-6981 


LADIES FULL-LENGTH muskrat coat, 
silver fox trim, size 14-16. Cost $1000. 
Asking $500. Like new. Child’s size 4 
new snowsuit, blue. Asking $15. Call: 
1-705-324-8773 


PAIR MEN’S CCM Super Tack skates, 
hardly worn, size 11. Asking $120. Col¬ 
eco ping-pong table and accessories. 
Excellent condition. $50. Call: 723-3153 


TWO PAIR green foam-backed drapes, 
100" x 93". Call: 725-1619 


KENMORE VACUUM cleaner with bags, 
four years old. $60. AM Delco radio, 
never used, brand new. $30. Call: 728- 
7274 


FIREWOOD, EXCELLENT hardwood, 
cut, split, dry, delivered. Call: Hampton 
263-2570 


FIVE-PIECE table and chairs, wood- 
grain finish, five-piece kitchen set, yel¬ 
low and white, both in excellent condi¬ 
tion. Piano bench. Call: 725-6496 


FOR RENT 


BUNGALOW, 3 bedrooms, rec room, 
centrally located, furnished. Available 
January 1, 1982 for 6 months to 1 year. 
$550 monthly plus heat and utilities. 
Call: 723-9881 


INSIDE STORAGE FOR boats and tent 
trailers. $65 for winter season. Call: 
Bowmanville 623-1297 


STOFtAGE SPACE FOR boats, trailers, 
cars. Call: Hampton 263-8885 after 6 
p.m. 


WANTED TO BUY 


BON AIR 1700 trailer or DL 15 Lextra 
trailer. Call: 725-3916 


Turn to Page 6 






A Credit Union 
Registered 
Home Ownership 
Savings Plan... 

If you would like to own a home, and save money, a Registered 
Home Ownership Savings Plan with your credit union can help 
you do both. 

You can contribute up to $1,000 a year towards your credit 
union RHOSP and deduct it from your income tax. If both you 
and your spouse qualify, you can each open an RHOSP. As 
long as you use the money to buy a home, you never have to 
pay tax on it or the interest it has earned. 

Drop in to your credit union and discuss all of the benefits of 
having an RHOSP. We’ll help make your dream of owning a 
home a reality. 

...Planning for 
Your Kind of Home 

AUTO WORKERS CREDIT UNION 


You're a part of it all. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


Established April 2, 1938 


r EDITORIAL SUPERVISION 

322 King St. West, Oshawa, Ontario by 

Telephone 728-5187 Education and Publicity Committee 

” Robert Cannons, Chairman 

Office Hours: MONDAY THURSDAY 10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. Lois Nimigon, Don MacDonald 

---—- Don Nicholls, Editor 

Home Improvement Loans - 

Savings Account — Deposit Account — Free Chequing —1*5 Year Term Certificate 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 
RRSP’s • RHOSP’s • Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing • Daily Interest Account • Autocash machine 


H our Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa 
Credit Union Limited. 


"Your key to financial progress" 


Your Credit Union 
Annual Meeting... 


...for Yoiir Kind of 

Credit Union 

\ * 

You and your family have individual needs. When it comes to 
financial services, your credit union annual meeting is proof 
that at least one financial institution responds to those needs. 

It’s a family affair—bringing together the members—the 
largest shareholder and the smallest, the young and the 
elderly, the new member with the veteran, to share in deciding 
the future path of the credit union. 

Credit unions are positively unique—and uniquely positive. 
Count yourself in at your credit union annual meeting.. .for 
your kind of credit union. 

*>- 

Date: Saturday, December 12th, 1981 
Time: 1:00 p.m. 

Place: McLaughlin Collegiate and Vocational Institute 


You're a part of it all. 


We stand behind Ontario’s 
credit unions and caisses! 


The Ontario Share and Deposit Insurance Corporation — a 
creation of the Ontario Legislature —stands behind all On¬ 
tario credit unions and caisses populates. 

It backs them with reserves of more than 540,000,000. 

They are safe with OSDIC. 

You are safe with them 

OSDIC - the symbol of security. 


Ontario 
Share & Deposit 
Insurance Corporation 


CO 


La Societe 

ontarienne d’Assurance 
des Actions & Depots 
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Recreation Hi-Lites 


Thank You 

Sponsors off UAW Fast Ball League 
DURHAM BACKHOE 
ONTARIO TRUCK CENTRE 
VILLA RESTAURANT & TAVERN 
DEHART & STOUFFER INSURANCE 
JACKETMAN 
O’KEEFE BREWERIES 
ALL CANADIAN AWARDS 


By JOHN LESURF 
Recreation Chairman 

The Members of the UAW Fast¬ 
ball League exceeded all attendance 
records this year as there were ap¬ 
proximately 300 people attending the 
annual dinner 
and dance. 
These people 
must be con¬ 
gratulated for the 
interest that they 
showed because 
without them 
this gala event 
would have 
flopped. One 
thing that should 
be understood 
by one and all who had a terrific time 
that night — these events just do not 
happen by a wave of a magic wand. 

There is a great deal of work goes 
into the preparations prior to the 
dinner and dance as well as making 
things run smooth during the even¬ 


ing. Therefore, I think we should all 
take our hats off to the 1981 Execu¬ 
tive of the League, especially the 
past President Dave Rafuse, who led 
the organization, because in my mind 
nothing could have run smoother. 
This Executive consisted of not only 
Dave but Peter Sharp, Ron Jones and 
Dave Fitchett. Job well done! 
Congratulations! 

I would be remiss if I did not con¬ 
gratulate the trophy winners who 
worked so hard all season to be able 
to receive the silverware at the ban¬ 
quet. First on the list would have to 
be the DeHart and Stouffer team 
who captured not only the Picnic 
Toumey but the Championship as 
well. This had to be the type of suc¬ 
cessful season that we all strive for 
but very seldom achieve. There vJas 
one award received that I feel de¬ 
serves a special mention and that 
was the Most Valuable Pitcher which 
went to Bob Talbot. 

For any relatively new player in 


the league — Bob has a history in this 
well established league that dates 
back a long time and to the best of my 
knowlege has top seniority as an ac¬ 
tive player. The sun shone very 
brightly on Bob a while ago which 
enabled him to retire from General 
Motors in the prime of his life. This 
did not stop Bob from wanting to 
continue to pitch in the UAW Fast¬ 
ball League and as he once said 
“This will go down in history as 
being the first retiree to continue 
pitching in the league”. Congratula¬ 
tions Bob for receiving the M.V. 
Pitcher and thank you for your inter¬ 
est in the league. 

I would also like to congratulate 
John Kimble for being selected the 
Most Valuable Player as well as 
Body Shop Aces (First Place), and 
Jacket Man for being the runners up 
in the playoffs. 

HOCKEY TOURNEY 

Your Recreation Committee is 
going full steam ahead in organizing 


the “Local 222 Hockey Tournament 
For the O’Keefe Awards” which is 
held on February 6th and February 
7th. We have sent out the invitations 
to the other Locals and are now 
awaiting the replies so that we can 
select the eight teams that we feel 
will supply the greatest amount of 
competition. There will be more on 
this later. 


DISTRICT DANCES 

As a special reminder the District 
dances will begin on October 31st for 
the “Balance of the Local” with Dis¬ 
trict 2 dance next on November 7th. 

The tickets are $8.00 per couple 
for a fullcourse dinner to go with the 
dance. Of course there are bar 
privileges. 






L AW Softball 


On left: BobTalbot, MostValuable Pitcher, right: Elmo Lymbumer received Trophy for League President "Dave Rafuse ”. 

John Kimble, Most Valuable Player! 


Runners up — Playoffs — Jacket Man. Front row: Coach, Bill Albert, Sponsor, Ron 
Boisson, Manager, Rob Soloman; Middle: Glen Dixon, Randy Hickey, Bob Cook, 
Robby Maddock; Back: Phil Cochrane, Tim McKee, Joe Kasprazak, Randy Chopik, 
Neil Oke, Lionel Johnson. 


Playoff and Picnic Champs — DeHart and Stouffer — Front: Ken Tryant, Sponsors: 
John DeHart, Wilson Stouffer, Middle: Rick Parfitt, Gary Baker, Jim Miller, Coach: 
Elmo Lymburner, Manager: Gord Henry, Terry Hughes, Back: Dave Brown, Lance 
Couto, Bill Thompson, Dale McQuaid, Tim Hickey. 


“Champagne” to the Winners! 


Body Shop Aces. First Place. Left to right — Don Spicher; Steve Botulenko, Rick 
Jaynes, Carl Lindsay and Tim Casey. 
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Standing Alone 


By BRUCE McARTHUR 
Regional Councillor 

Sometimes when the vote is 13 to 1 
and you are the only one against, it 
can feel lonely especially when the 
issue is a critical one. This occurred 
when I opposed 
the rest of coun¬ 
cil on reducing 
the financial 
obligations of 
land developers. 
This will mean 
that we as citi¬ 
zens will face tax 
increases as a re- 
sult of these 
reductions on lot 
levies. Lot levies 
are those payments made by land 
developers to help offset the cost 
that development will cost a muni¬ 
cipality to expand services for the 
new populations. New buildings 
mean more people and require such 
services as parks, playground 
equipment, library services, new 
arenas, expanded fire services, bet¬ 
ter roads, expanded works depots, 
and water course improvements be¬ 
cause of higher rates of water runoff. 

STAFF COMMENTS 
“Any decision to set lot levies at 
amounts significantly below average 
capital costs is actually a decision to 
subsidize new residential develop¬ 
ment. The subsidy will either be di¬ 
rect from general taxes or indirect 
through deteriorating levels of ser¬ 
vice for all Oshawa residents”. 
Those in part were the professional 
staff comments who are advisors to 
council. Council gave developers 
what I consider a gift of $805 for a 
single family home and $460 for 
apartments. This money will have to 
be raised from you, the general tax¬ 


payer. Some members reduced the 
levy on the excuse that these reduc¬ 
tions would help the housing indus¬ 
try. In my opinion this claim is false 
because the one thing that will help 
new sales are to reduce the high in¬ 
terest cost on mortgages'' Other 
members thought that new home 
costs would be reduced. I think 
everyone who reads this article 
knows that developers will charge all 
the market will bear in setting new 
home prices. 

In my opinion 1 was not elected to 
give one segment of business an ad¬ 
vantage at the expense of the average 
taxpayer. It is also not my elected 
responsibilities to help subsidize al¬ 
ready wealthy land developers. 

NOVEMBER 21st 

I am supporting the “Day of Pro¬ 
test in Ottawa” against high interest 
rates. I think that every segment of 
business, labour, farmers and home- 
owners have suffered real damage as 
a result of the Liberal Government 
policy. For those who might be for¬ 
tunate and have a few dollars in¬ 
vested at high interest rates, they too 
must know that their own children 
have not a chance in the world to 
make it, if the interest rates are kept 
at the high rates. It is rather interest¬ 
ing that the labour movement have 
taken the bull by the horns and are 
inviting business to join them in a 
common cause by showing up in Ot¬ 
tawa on November 21st and 
businessmen can even hitch a ride 
from Labour. I am going to Ottawa 
for on a daily basis I personally re¬ 
ceive calls from victims of high in¬ 
terest rates who can go no further 
and have to give up their home or 
close their shop or go into bank¬ 
ruptcy because of a heartless 
government policy. 



Zone 29 News and Views 


By RAY FINNEY 
Committeeman 

In writing my first article since 
undergoing an operation I would like 
to take a few lines to thank every¬ 
body for the calls and get well cards I 
received. Also a 
tip of the hat to 
John Lewis, 
Zone 29 Alter¬ 
nate, for a very 
competent job 
he did as Com¬ 
mitteeman in my 
absence. After 
ftme lengthy 
dispute I have 
succeeded in get¬ 
ting the line 
speed control box repaired and the 
line speed set and locked in on the 
“SPEEDO LINE”. This should put 
an end to the manpower games being 
played there. This department will 
not end up like Plastics where every 
foreman has a key to the line speed 
control. 

It was recently suggested that 
General Foreman Bill Berwick 
should retire. After observing the 
way he succeeded in helping 
RADIO'S to be moved to Mexico 
with all those jobs lost, he was then 
moved to Wiring where he repeated 
his performance, more jobs lost to 
Mexico. 

I believe Berwick instead of retir¬ 
ing should be sent to Mexico with 
these jobs as a Supervisor. If his past 
performances repeat themselves we 
may get our jobs back in Oshawa 
where they belong. 

STAMPING BUILDING 53 

There has been a layoff of twenty 
(20) Sisters and Brothers from 
Stamping to other departments and 
ten more out on loan for one week. 
Employees affected have 1981 



seniority dates. I would like to re¬ 
mind these Brothers and Sisters to 
put in Paragraph 9 return transfers if 
they wish to possibly return to De¬ 
partment 11. 

Building 53 has been the cause of 
these layoffs as they have shut down 
line 3 to put in more automation and 
this automation will do away with 
approximately 20 jobs. 

Management in Building 53, in 
their wisdom, have added one more 
foreman on each shift to supervise 
less employees and they say times 
are tough. 

Most of the heat problems have 
been solved in Building 53. 
Construction continues on the two 
new press lines and the new blanker 
which is directly east of the old one. 
This new blanker is the reason for 
the detour on the way to the lunch 
room. 

BUILDING 59 

In Building 59 the showers and 
lunch area construction should soon 
be completed at last, a long time 
coming whereby you will not have to 
breathe lead fumes when you eat 
your lunch. 

The oil, water and dirt under Gas 
Tank Draw Die has been cleaned. 
This stench has caused much dis¬ 
comfort to everyone. I will per¬ 
sonally see that this is cleaned up on 
a regular basis. 

INDIRECT GROUP 
BALER OPERATION 

Once again GM’s brilliant en¬ 
gineers have laid another egg on the 
New Baler operation. Sitting in this 
cubicle 85 feet in the air is similar to 
riding a Mechanical Bull. 

The building moves approxi¬ 
mately two inches everytime a bale 
of scrap steel is made. Parachutes 
and Gravol Pills should be issued to 
all Operators. This is bad enough but 
the dangerous part is there is only 
one exit from this control area, I re¬ 
peat 85 feet in the air. 

In closing 1 would like to remind all 
the Brothers and Sisters in my Zone 
that any problems that you have re¬ 
lating to your jobs, working condi¬ 
tions, etc., to give me a call and I will 
work on them as promptly as 
possible. 



Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

In my last article in The Osha- 
worker, November 5, 1981, I re¬ 
ported on the language for separate 
ratification for the trades in the U AW 
Constitution. If 
you read this ar¬ 
ticle on our 
constitution 
rights, you will 
realize that we do 
not have the 
separate rati¬ 
fication language 
to deal with our 
problems satis¬ 
factorily. The 
tradesmen have 
drafted up a new resolution on Arti¬ 
cle 19, Section 3, that will be for¬ 
warded to the next International 
Skilled Trades Conference in Feb¬ 
ruary 1982. 

RESOLUTION ON 
ARTICLE 19, SECTION 3 

Whereas: The original intent of 
Separate Ratification granted Skilled 
Tradesmen and other minority 
groups under Article 19, Section 3 of 
the U. A.W. Constitution was to give 
them an effective means of con¬ 
trolling their destiny when dealing 
with matters solely and exclusively 
affecting those same groups. It was 
recognized at that time that the prob¬ 
lems facing some of those groups in 
general, and the Skilled Tradesmen 
in particular, could not be dealt with 
satisfactorily under the old struc¬ 
ture, and; 

Whereas: The past 25 years has 
seen a tremendous amount of change 
in the composition of a typical work¬ 
force as well as in the methods of 
operation in use in various Plants & 
Industries under Contract with our 
Union. The introduction of new 
methods and Technology have 
created problems for the present day 
Negotiators which were undreamed 
of during the 1950’s and; 

Whereas: The future well being 
and continued success of our Union 
demands that steps be taken now to 
curb growing discontent and rest¬ 
lessness among its Skilled Trades 
Members over issues such as the se¬ 
vere erosion of Tradesmen’s rates of 
pay, percentage wise, compared to 
the rest of the workforce, the stub¬ 
born resistance of Employers as a 
whole to implement bonafide 
Apprenticeships as well as the ever 
increasing efforts to dilute existing 
training standards, and the mounting 
trend of major Employers contract¬ 
ing out large portions of their work, 
particularly of the higher Technolog¬ 
ical contents of Tooling require¬ 
ments, and; 

Whereas: Skilled Trades Mem¬ 
bers, as those most severely affected 
by these trends, consequently could 
and should become our most effec¬ 
tive weapon providing they possess 
sufficient autonomy to stand fast and 
force their Employers to live up to 
their responsibility in ensuring the 
future livelihood and well being of 
their entire workforces by retaining 
all key portions of such work at 
home, and by maintaining a highly 
trained workforce capable of meet¬ 
ing any Foreign challenges, and; 

Whereas: An ever increasing 
number of Tradesmen are being or¬ 
dered back to work by the Inter¬ 
national Executive Board after re¬ 
peated Contract rejections, where 
the Board simply looks at the overall 
picture without making sufficient ef¬ 
forts to understand the Tradesmen’s 
problems, or the conditions prevail- 

AjMz Look for the 
union label 


ing in the area in question at the 
particular time. It is our firm belief 
that such action, in the end, does far 
more damage to our Union than the 
possible prolonging of a Strike by a 
few days. 

Therefore, Be It Resolved: That the 
Skilled Trades Members of this 
Union hereby demand that the Inter¬ 
national Executive Board refrain in 
future from automatically ordering 
Tradesmen back to work in the event 
of a Contract rejection without first 
making every conceivable effort to 
satisfactorily resolve the matters 
remaining in dispute at the time. 

Be It Further Resolved: That in the 
event the present Terms of Refer- 


“Mike’s 

By MIKE BREAUGH 
MPP Oshawa, Ontario 

DEMOCRACY ISN’T DEAD 
IN ONTARIO BUT YOU 
SURE CAN SMELL 
THE MOTHBALLS 

The reality of March 19th, as the 
Premier likes to say, is seeping 
through every aspect of the Legis¬ 
lature. The majority government is 
in the process of 
exercising its 
power. In Com¬ 
mittee and in the 
House itself the 
Tories have a 
hammerlock on 
the Parliament of 
Ontario. It is 
clear now that 
there will be few 
inquiries by our 
Committees. 
There will be little published that 
isn’t carefully screened by the Cabi¬ 
net. 

We won’t find out any more about 
the Suncor purchase or Re-Mor, or 
anything else that might embarrass 


By The Education Committee 
Second oi.a three (3) part series 
K ARTICLE 2 

Credit Union members specify the 
services they want and need. Since 
each Credit Union serves a specific 
community, it operates according to 
the needs of its membership. This 
means that not all credit unions offer 
the same services, nor the same 
business hours, and so on, though 
most of the major member benefits 
are offered by all. 

By and large, you can choose from 
chequing and a range of savings ac¬ 
counts, plans and certificates. Plan 
24 Savings Account, for example, 
calculates interest every 24 hours on 
your daily balance. Other savings 
plans range from share accounts to 
term deposits and Registered 
Retirement Savings Plans and more 
— all geared to paying a competitive 
rate of interest. 

Credit Unions specialize in loans 
and mortgages to their members. In¬ 
terest rates are keenly competitive 
with those of other financial institu¬ 
tion!! But there is one major differ- 
encer at the Auto Workers Credit 
Union you can pay off your loan at 
any time without penalty and you 
can pay up to 10% of your mortgage 
per year without penalty. 

Credit Union services are highly 
innovative. 

At the Auto Workers we provide 
specialized services which include: 
Traveller’s Cheques, Money Or¬ 
ders, RRSPs and RHOSPs, Insur¬ 
ance Services, Income Tax Ser¬ 
vices, Notary Services and Payroll 
Deductions. 

These services are provided by 
our Board of Directors and staff who 
care, because like you, they are 


ence as outlined under Article 19, 
Section 3 of the International 
Constitution, present in the Board’s 
opinion, a constricting effect on their 
choice of action under such circum¬ 
stances, that steps be initiated 
immediately to alter and update said 
Article at the next Constitutional 
Convention. 

Be It Finally Resolved: That this 
Resolution be forwarded to the 
International Advisory Board, and 
to the next International Skilled 
Trades Conference. 

I feel that this resolution should 
give our tradesmen the right for sepa¬ 
rate ratification and a better under¬ 
standing of our problems. 


Mom©’ 

the government. It is unlikely that 
many of the reforms of Parliament 
will continue with the new majority. 
The Premier is rumoured to be hand¬ 
ing out directions to our new 
Speaker. The Chief Government 
Whip is smiling more as he calls out 
the Members to ensure that the 
majority shows its muscle. 

In a sense, a minority government 
is good for a legislature. Back¬ 
benchers are a little closer to the ac¬ 
tion. Consultation is necessary for 
survival. Each vote could cause an 
election and therefore everybody 
carefully assesses their position. 
More attention is paid to detail by all 
parties. The house itself is a more 
vibrant place to watch or work. 

A legislature with a majority 
government is noisier. The argu¬ 
ments are louder and more bitter. 
Sad to say, volume is a poor indi¬ 
cator of quality. Oddly enough, 
fewer people are sharing the power 
of government. The debates seem 
longer. The legislation often seems 
trivial. Democracy isn’t dead in On¬ 
tario but you sure can smell the 
mothballs. 


members of their Credit Union. 

Because the credit union concept 
, is specifically geared to people and a 
direct response to their financial 
needs, computers are a positive ad¬ 
junct to the fully modern approach to 
providing service. 

We share a centralized banking 
facility, legislative contact programs 
and marketing and educational pro¬ 
grams. We have printing and supply 
services, consultation on all financial 
matters and access to specialized 
advice in such areas as mortgages, 
housing, taxation and general 
development. 

Credit Unions mean people help¬ 
ing people to help themselves. And 
in doing that, we are using all theV 
sophisticated, specialized help we 
can get. After all, that’s to every¬ 
one’s advantage! 

Banks or credit unions: two ap¬ 
proaches to the same kind of ser¬ 
vices. Only the credit union involves 
you directly. Only the credit union is 
bound by the principles: co-opera¬ 
tion, sharing, working together to 
benefit everyone by something be¬ 
yond pure profit motives. 

In other financial institutions, your 
money is working for those organi¬ 
zations. In the Auto Workers Credit 
Union, your money is working for 
you and your fellow workers and 
yourcommunity. Whichis exactly as 
it should be. 

Submitted by Education Com¬ 
mittee: Gary Gray, Chairman, 
Danny Lynch, Vice-Chairman Mary 
Anne Green, Recording Secretary, 
Don Whalen, John Adair, Vic 
McCullough, Mike Cowles and Bob 
Spencer, Executive Board Liaison 
Member. 




What Is A Credit Union 


OTTAWA PROTEST 

NOVEMBER 21, 1981 
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UAW Bowling 

By DARCY CHAPMAN 14, Barney’s Tavern 14, Local 597 

11, Marwood Rest 10, Pompeii Pizza 

OCTOBER 23, 1981 
LOW SCORES 


Mary Shobbrook 101, W. Baldwin 
111, J. Blodgett 115, J. Gora 112, C. 
Fletcher 111, P. Burns 112, Ann 
Giddings 114, F. Buller 118. 

HIGH SCORES 

We sure had a nice triple by Glen 
Mclvor 887 (250, 314, 324). A. 
Cameron 802, L. Thompson 747, T. 
Shaikh 772, Lou Selmeci 784, R. 
Jones 768, J. Meikle 725, Murray 
McKinnon 757, S. Bell 726, C. Alex¬ 
ander 705, Connie Lockhart 681, D. 
Livingstone 691, Les McDonald 674, 
B. Wind 646, S. Schwartz 656, G. 
Donnithome 675, Abe Taylor 656, 
B. Schaffer 699, Bruce Morrison 
654, C. Westerink 658, S. Pritchard 
654, G. Mills 661, Darcy Chapman 
649. 

OCTOBER 30, 1981 
LOW SCORES 

Pat Burns (94, 103), Mary Shob¬ 
brook 91, Ken Shobbrook 103, Gail 
Scarlett 109, Jean Scarlett 110, B. 

^Marshall 110. 

HIGH SCORES 

Lee Thompson 814 (277, 212, 
325), Ron Murray 812, Bill Stacey 
807, Murray McKinnon 795, Dave 
Murray 772, Ron Jones 751, Toni 
Kleinczmit 745, Connie Lockhart 
732, George Donnithome 726, Gary 
Carey 721, Brian Carey 702, Doug 
Thompson 698, Ray Blodgett 690, 
Gerry Mills 682, Frank Buller 682, 
Jim Meikle 681, Tim Walton 680, 
Steve Pollock 678, Saunti-Samarn 
Phare 673, George Hobin 675, Ken 
Livingston 671, Phil Cormier 669, 
Harold Rivers 665, Kerry Gibson 
665, Lori Selmeci 663, Sandy Pritch¬ 
ard 648. v. 

TEAM STANDINGS 
“A” DIVISION 

Country Strings 22, Ron Murray’s 
16, Bob’s Towing 16, Oshawa Lanes 


9. 

“B” DIVISION 

Thompson Photo 20, Clark’s 
Plumbing 18, Fountain’s Sunoco 17, 
The Highrollers 14, Hooker Chev 
13, The Old Boys 11, The Outcasters 
11, McCrea’s Sports 8. 

“C” DIVISION 

Guscott Plumbing 21, The Eye 
Shoppe 19, Ron’s Skate Care 18, 
Sabre Rest 14, Ted’s Chips 12, 
Naughty But Nice 12, New Team 4, 
The Happy Rollers 3. 

NOVEMBER 6, 1981 

LOW SCORES 

W. Baldwin, 96, Virginia Sweet, 
110, Jean Scarlett, 115-119,' Bill 
Stevenson, 116, Dave Dove, M20- 
MO. 

HIGH SCORES 

We had a lot of nice scores, but the 
Country Strings had two bowlers 
over 800. Nice bowling. 

Lou Selmeci, 284-251-327-862, 
Ron Robertson, 218-270-338-826, 
Tim Curry, 279-228-263-770, Glen 
Mclvor, 283-241-246-770, Dennis 
Livingstone, 329-280-796, Bill 
Chappell, 200-235-328-753, Geo. 
Hobin, 311-241-749, Ron Jones, 
228-269-249-746, Ron Jones, 237- 
356-731, Abe Taylor, 217-234-264- 
715, Murry McKinnon, 318-200-710, 
Ben Wind, 226-225-251-702, Dave 
Livingstone, 698, Phil Cormier, 689, 
Bruce Gibson, 685, Connie Lock¬ 
hart, 696, Wayne Brown, 675, Geo. 
Donnithome, 674, Sunti Sama- 
mpharo, 674, John Phalen, 673, Geo. 
Wind, 672, Dave Murry, 665, Steve 
Pollock, 663, Ted Courtney, 663, 
Gene Dziama, 661, G. Wilce, 662, 
Lee Thompson, 657, Sanay Dignard, 
653, Carl Vesna, 650, Rfmie Schaf¬ 
fer, 648, Pete Morris, 648, Harry 
Breau, 645, Sonny Schwartz, 645, 
Bill Rutherford, 649, Bill Stacey, 
642, Vaughn Brooks, 640, Gerry 
Mills. 


Body Shop Hockey 


By DANNY LYNCH 

I would like to welcome back all 
the workers to “A” Body. Now we 
can start our 1981-1982 season. On 
Tuesday, November 3rd, we had our 
Executive meet¬ 
ing and have 
agreed to make 
this season more 
interesting. First 
we would like to 
set up an all star 
team that will 
play in local hoc¬ 
key tournaments 
to represent our 
League. This 
should give our 
league more recognition in the 
Committee. Second, we will be giv¬ 
ing trophys to the team that ends up 


in first place which will give a chal¬ 
lenge to the regular season. The 
Executive all chose two regular re¬ 
ferees, John Hinton and Rick Mad- 
dock. There were also four others 
that applied for the position and 
these people will all be used if 
needed. 

Any of the teams that have an ex¬ 
cess of players will give a list of these 
to the Time Keeper so that other 
teams can pick these players up in 
order to balance the league. There¬ 
fore everyone who, wants to play 
hockey will almost be guaranteed a 
position on one team or another. I 
would like to remind all players and 
coaches to have all their money paid 
by Christmas. I would also like to 
wish all the best to each team in the 
new season. 



PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
.South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 

SERVICE 

* 


"Guiding People From Red To Black” 


PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario L1H 7N2 579-1951 


\eii‘ Hires — Negotiated 
Substance Abuse Program 


By TOMMY THOMPSON 

On behalf of the UAW, I’ve had 
the privilege and responsibility of 
welcoming all new hires to Local 222 
at different orientations that feature 
a film which 
commences with 
Canadian Direc¬ 
tor Bob White 
welcoming the 
new hires to the 
UAW. One of 
the leaflets that 
make up the 
information fol¬ 
der that I present 
to each of the 
new hires is 
headed “UAW — General Motors of 
Canada Substance Abuse Program”. 
I have reproduced that Substance 
Abuse pamphlet in this article for in¬ 
formation purposes for any of our 



Trade 

l\ews 

By LEO KELLY 
Zone 36 Committeeman 

WORKING CONDITIONS 
Every contract we have to sit 
down with the Company and Bargain 
for our working conditions to try and 
make the hours we spend at work 
more comfort¬ 
able. So when 
you see these 
conditions neg¬ 
lected you know 
the Company 
will make sure 
they point it out 
to the Union. 
Remember Gen¬ 
eral Motors rare- 
1 y improves 
working condi¬ 
tions on their own; any improvement 
is usually done through pressure 
being applied by the Union. So the 
next time you abuse a negotiated 
working condition remember you’re 
not hurting General Motors, its your 
fellow employee that has to suffer. 

There are still quite a few working 
conditions the Company has com¬ 
mitted themselves to do, but haven’t 
completed. One outstanding item is 
the locker and shower room that is to 
be built for all tradesmen working in 
Plastics. This room will be built at 
the East end of the Trades Crib, 
where the lockers are presently lo¬ 
cated. The room will be extended 
out onto the roof and more lockers 
and benches installed. The present 
shower facilities will be updated. 
Hopefully work will start shortly 
and we will finally have decent faci¬ 
lities for the tradesmen working in 
Plastics. 

There has been no committment 
on the locker room and lunch area for 
the Dye Room or the Basement of 
building fifty-six (56). Since the 
Company is committed to complete 
all working conditions negotiated in 
1979, before the completion of the 
Agreement someone is going to have 
to get off their hands and get this 
work started. 

CONTRACT DEMANDS 
By the time this article is printed 
we will have had our second meeting 
(November 15) to formulate the 
trades demands for the next con¬ 
tract. The Skilled Trades Con¬ 
ference where final demands are 
voted on is scheduled for February in 
Detroit. Since I am a member of the 
International Skilled Trades Advis¬ 
ory Committee I will keep everyone 
aware of what is happening regarding 
the Contract in future articles. For 
anyone not familiar with how our 
demands are formulated, all Resolu¬ 
tions from the Skilled Trades are 
forwarded to the Skilled Trades 
Conference and voted on by the 
delegates. Out of the Conference 
comes the Skilled Trades Program 
that is presented to the Company at 



members who did not have the oppor¬ 
tunity to attend an orientation of the 
UAW when they were hired. 

UAW — GENERAL MOTORS 
OF CANADA 

SUBSTANCE ABUSE PROGRAM 

One of the many benefits for Gen¬ 
eral Motors employees represented 
by the UAW is the program which 
will be described briefly. Alcoholism 
and Drug Abuse. 

Initiated in Canada November, 
1972 chiefly as an Alcoholism Pro¬ 
gram and incorporated for the first 
time in the 1973 Master Agreement 
as a policy of joint co-operation, and 
therefore an agreement jointly 
agreed upon and to be administered 
by both parties (Union and Manage¬ 
ment). 

Drugs other than alcohol, 
marijuana, prescription drugs, street 
drugs, were also causing our people 
problems. Because of these prob¬ 
lems, both parties (Union and 
Management) agreed to re-name the 
policy Substance Abuse, which it 
has been referred to since 1976. 

The policy is very specific. While 
it offers help beyond one’s greatest 
expectations, it does not jeopardize 
one’s job. Everything regarding an 
employee seeking help under the 
Substance Abuse Policy is treated in 
strictest confidence. 

The Substance Abuse Policy, 


while it applies to all General Motors 
plants, may not be interpreted the 
same at each plant location. The 
people appointed as co-ordinators of 
the policy must try and set up a pro¬ 
gram suitable to their plant location, 
seeking out all community, Provin¬ 
cial, Federal and private agencies 
available. n 

Does it help? The UAW and Gen¬ 
eral Motors both agree on this one 
particular issue when over 1,200 
employees have been assisted be¬ 
cause of a policy and program jointly 
administered by both Union and 
Management. 

The co-operation of Union, 
Management, and most emphatically 
a co-operative medical department, 
is most essential. 

The Substance Abuse Union Rep¬ 
resentatives feel in Oshawa we have 
had tremendous joint co-operation, 
but are still looking for means of ear¬ 
lier identification reference Sub¬ 
stance Abuse, and justly so when it 
could very easily be Canada’s 
Number 1 health problem, especially 
in the work force. 

When one considers the cost in 
lost time benefits, accident, etc. ex¬ 
ceeds $ 1,000,000,000 per year, not to 
mention human suffering, etc. 

One may seek this assistance 
voluntarily or be referred by Union 
or management. 


Hockey Hot Box 


By LLOYD CLARKE 

The first shut-out of the UAW 
Hockey Leagues’s season was re¬ 
corded on November 1st when John 
Ford assisted Coleman Movers in 
shutting the door 

R on Starr Fumi- 
tb T turetothetuneof 

4-0. The winners 
took advantage 
of Starr’s first 
period disorgan¬ 
ized play as they 
potted three 
quick goals with 
Chris Dwyer, 
Doug Crough, 
and Jim Arm¬ 
strong doing the honours. 

Starr appeared to settle down after 
the initial shock as they held Cole¬ 
man to one goal in the middle stanza 
off the stick of Jerry Leddy. This 
completed the games scoring though 
Starr did have many chances as they 
picked up the tempo only to be 
stymied by John Ford especially in 
the scoreless third period. Starr is 
still facing a winless season after 
three games. 

Mattress Man continued their 
winning ways in the second game of 
the weekly twin bill as they hung on 
to defeat V.S. Services 2-1. This was 
another crowd pleasing game with 
outstanding goalkeeping on the abil¬ 
ity of Glen Davis and John Perrault. 

The ferocious checking in the 
first period held the shooters at bay 
with no production of goals and with 
the players sticking to the rules, 
there was only one penalty assessed. 

Bill Prentice opened the scoring at 
2:47 for V.S. Services in the middle 
frame while late in the period Tom 
Doyle cashed in on a new scramble 
for Mattress Man to balance the 
books. 

The velocity of the game con¬ 
tinued in the final period with Gary 
Wilson potting the winner for Mat¬ 
tress Man. This was certainly the 
bonus for Gary as he was outstand¬ 
ing in his role of filling penalties. 



the Master Table. The meetings we 
are presently holding are of great 
importance and should be well at¬ 
tended, so we get full discussion on 
the demands we want put forward 
during negotiations with the Con¬ 
tract less than a year away we want 
to make sure we are good and ready 
for next year. 


GOALS SCARCE 
ON NOVEMBER 8 

Coleman Movers came out flying 
on November 8th, in their attempt to 
gain ground on Mattress Man in the 
standing, which produced an early 
first period goal by Chris Dwyer. 
However, a foolish penalty by 
Coleman enabled Dave Tabb to pot 
the equalizer for V.S. Services on a 
power play to close out the period. 
Rick Franklin shot V.S. Services 
into a 2-1 lead with the only second 
period marker while Doug Crough 
scored the lone tally for Coleman in 
the final frame to end the close 
checking game at 2-2. 

Starr Furniture, who was looking 
for their first point, played a much 
better game in the second half which 
resulted in them taking a 1-0 second 
period lead by Paul Gibson after a 
scoreless first period. However, 
Rene Beauchemin finally broke 
through the outstanding goalkeeping 
of Alvin Gray to notch the equalizer 
at 16:11. Gray’s excellent puck stop¬ 
ping continued in the third period, 
however, John Rushnell finally 
blasted home the 2-1 winner for Mat¬ 
tress Man’s fourth win. 


NOVEMBER 22 

10:00 a.m., Coleman Movers VS 
Mattress Man. 

11:30 a.m., V.S. Services VS Starr 
Furniture. 


Team 

Mattress 

Coleman 

V.S. 

Starr 


W 

4 

2 

1 

0 


L 

0 

1 

2 

4 


T 

0 

1 

1 

0 


F 

11 

11 

8 

3 


A 

4 

6 

9 

14 


Pis 

8 

5 

3 

0 


NOTICE 

Retirees Chapter 
Membership 
Meeting 

Monday, 

December 14th, 1981 
1:30 p.m. 

UAW Hall 

44 Bond St E., Oshawa 

10 attendance draws 
for $10.00 each 
Please plan to attend! 

Charles “Nip” Tucker, 
Retirees Chapter President 
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labour 


Local 222 


says yes! 


supports the 


United Way 


PEOPLE YOU KNOW like Bill 
Fairservice, Cliff Pilkey, Tom Simmons, 
Ray Slavin and Ted Murphy, urge the 
united strength of organized labour to 
support the United Way. Every one of us 
can use these valuable non profit 
services in our community sometime. 
Get behind this onceayearteam effortto 
keep the 33 agencies going and con¬ 
tributing to our quality of life in Whitby 
Oshawa and Newcastle. 


McLAUGHUN 


Thanks to you 
it works 

FOR ALLOFUS 


OSHAWA 
PUBLIC LIBRARY 


PLEASE KEEP CAROS IN POCKET 


52 SIMCOE ST. S., OSHAWA — 728-0203 






























